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INTRODUCTION

Background to the Post

The Diocese of Chelmsford works throughout Essex and East London serving a population of over 3
million people.  There are currently 24 Deaneries subdivided into 463 parishes, with nearly 600
churches and over 500 clergy working across a catchment area of 1,531 square miles. 

In the Chelmsford Diocese we believe that God is calling his church to be a transforming presence.
Our vision is that the church - that is the people of God here in Essex and East London - should be a
transforming presence in every one of our parishes.

These are our priorities:

• To inhabit the world distinctively
• To evangelise effectively
• To hold ourselves accountable to one another and to God for the stewardship of the gospel
• To re imagine the way we minister so that each ordained minister and each individual Christian

discovers their part in God's ministry and so that each church flourishes.

The Colchester Episcopal area is very diverse in landscape and in its surrounding communities. It is a
large area that stretches from Saffron Walden in the West, reaches up to Harwich and down to
Witham in the south. There are almost 200 Anglican Churches in the area and if you drive from one
edge of the area to the other then it would take you about an hour and a half! 

The Parishes range from extremely wealthy parishes to an area labelled as one of the most deprived
places in the UK. There are bustling towns, sleepy rural villages and some amazing coastlines with both
large and small Church congregations. However they all have the same amazing heart to reach out to
their communities and local young people with the gospel. The Colchester Area Churches are
grouped into 8 Deaneries and all but one of these have active deanery youth champions that work
voluntarily (with a small budget) to facilitate and resource grassroots youth work. This is a model that
is also replicated across the Diocese in the other two Episcopal areas with their youth advisers. 

At the time of writing there are 15 Parish employed full time youth/ children’s workers (with only 3 of
these solely focused on children.) Colchester also has many thriving ecumenical youth ministry teams
that also employ workers; such as CYO in Colchester, Braintree and Witham. Coggeshall youth
project, Harwich peninsular youth ministries, Tiptree youth project and Fellowship Afloat. There are
many more volunteers that work in each Church and there are great opportunities to develop this
work further. This active network of youth workers meet for prayer, Diocesan training, residentials,
socials and to provide a termly ecumenical youth event called JOY.

Purpose Statement

• The Colchester Area Youth Work Adviser will be responsible for spearheading the delivery of 
the Diocesan Youth Strategy in the Colchester area.  The purpose of Youth Ministry in the  
Diocese of Chelmsford is to enable young people to grow and strengthen their faith in Christ, 
enjoy a fullness of life for themselves and serve the church, their community and society.
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YOUTH STRATEGY

Transforming Presence challenges each church to be transformational in their communities and
wider-world.  This vision underpins our ministry with young people.

Young people will grow in their faith and inhabit the world distinctively.

• Young people will be supported in their discipleship journey alongside exploring vocation and 
being given opportunities to serve. Churches will help young people to move from a family 
faith / those searching to an owned faith in a way which reaches ‘young people where they’re 
at’ within the Mission & Ministry Unit/Parish whether that is within the church, the local  
school / college / university or within wider community groups.

• Young people will be given opportunities to engage with issues of justice and social concern in 
the world reflecting on how faith can lead to action.

• Young people will be equipped to evangelise effectively.

• Young people are often the most effective evangelists to their peers.  As a church we can 
empower them to do this by supporting them and giving them opportunities to develop their 
God-given gifts as they share in the mission of the wider church to evangelise to young  
people.

We will serve young people with accountability and help them to serve others with 
accountability

• Every church will be a safe place for young people with every church adopting and   
implementing the Diocesan safeguarding policy and complying with good practice guidelines 
for youth work.

• Youth workers will receive appropriate mentoring and support and opportunities for training, 
development and retreats.

• The Church, in all its forms (Parish, Fresh Expression, Diocese etc.) will actively listen to the 
voice of young people with young people represented at every level of leadership, given 
opportunities to explore and develop their vocation and to be involved in the appointment of 
incumbents and youth workers.

• Churches and the Diocese will formally recognise the ministry done by both paid and 
voluntary youth workers through a revised Youth Work Authorisation Scheme and Charter 
Mark for Parishes / Mission and Ministry Units.
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We will re-imagine ministry with young people.

• As we take a kingdom-focused approach to youth ministry it is important that we explore 
how we can support young people during key times in their life. This will take shape through 
engaging with transition work with young people (Year 6s as they move to secondary school 
and year 13s as they move onto university/jobs) in order to nurture faith and enable them to 
develop their own ministry.

• Churches will encourage young people to serve alongside the wider church family, leading in 
ministry and mission where appropriate and enabling young people to regularly take a lead in 
the worship of the church alongside engaging in mission opportunities locally, nationally and 
globally.

• Young people will be integrated into their wider church congregation, giving older young 
people opportunities to be part of home groups and to be involved in leadership celebrating 
the diversity that young people bring to our congregations.

What do we need to do?

• Listen to the voice of young people.

• Support growth in faith amongst young people through discipleship and the encouragement of 
intergenerational ministry within churches.

• Provide and distribute resources for working with Secondary Schools, Further Education & 
Higher Educational institutions, training, supporting and linking in with established para-church 
organisations and developing new opportunities.

• Continue to put on Diocesan and Area Events to draw young people together from different 
contexts to strengthen their faith – including SOLID, Bradwell Festival, Sanctuary and mission 
trips alongside new initiatives.

• Support to each Mission & Ministry Unit provided by the Deanery Youth Champions & Youth 
Advisers.

• A simplified Youth Work Authorisation Scheme for Youth Workers, training and support /
mentoring, and a Charter Mark for Parishes/Mission & Ministry Units.

The diverse nature of our Diocese means that we need to ensure that we are enabling and equipping
churches to effectively work with young people in both rural & urban settings, providing relevant re-
sources and support for these very different contexts. Currently much of our Youth Work is focused
in suburban areas.

The current research (e.g. ‘Rooted in the Church’) suggests that giving young people opportunities to
serve and to become integrated within the wider church body are key elements in enabling young
people to become adult members of the church. Therefore, it is vital that we are encouraging, sup-
porting and resourcing participation, integration and intergenerational ministry.  
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ROLE DESCRIPTION 

The Adviser will be a member of the Colchester Area Team, consisting of the Bishop
of Colchester, the Archdeacons of Colchester and Stansted and Advisers for
Continuing Ministerial Development, Mission and Ministry and Rural Ministry. 

The person appointed needs to be willing and able to:

• Ensure that the voice of young people is heard.

• Share in the delivery and development of the new diocesan youth strategy alongside the Area 
Advisers for Barking and Bradwell.

• Share vision, encouragement and good practice with Deanery Synods, Chapters, Mission 
and Ministry Units and PCCs, offering support to Local Churches with their youth strategy and 
the development of youth ministry including the provision of advice, support and resources 
for churches and organisations seeking to employ youth workers or develop new projects.

• Provide encouragement, training, retreats, networking opportunities and support for Christian 
youth workers (both paid and voluntary) and the Deanery Youth Champions.

• Encourage the development of work with un-churched young people and see new youth 
ministries launched across the Area.

• Develop the termly ‘informal network gathering’ of community youth workers that gathers and 
unites all involved in frontline youth work in Colchester. 

• Support growth in faith amongst young people through discipleship and the encouragement of 
intergenerational ministry within churches.

• Oversee the implementation of a simplified Youth Work Authorisation Scheme for Youth 
Workers and a Charter Mark for Parishes/Mission & Ministry Units.

• Provide and distribute resources for working with Secondary Schools, Further Education & 
Higher Educational institutions, training, supporting and linking in with established para-church 
organisations and developing new opportunities.

• Keep abreast of developments, trends, resources and training opportunities in Youth work,
including safeguarding and professional development.

• Work with others to put on Diocesan and Area Events to draw young people together from 
different contexts to strengthen their faith – including SOLID, Bradwell Festival, Sanctuary, 
mission trips and work with the diocesan youth residential centre ‘St Marks College’.

• to work closely with the Area Youth Advisers for Bradwell and Barking, including membership 
of the Diocesan Youth Advisory group alongside working in close association with ecumenical 
partners, The Diocesan children’s adviser and other relevant bodies such as the DYO network, 
the Eastern Region DYO Network and the national Children’s and Youth Officer. 



YOUTH ADVISER FOR THE COLCHESTER EPISCOPAL AREA                                                                   Page 6

Job Description

KEY RELATIONSHIPS

The people and congregations of the Diocese of Chelmsford aspire to be missional
in their life and work. 

Therefore all ministry is:

• Collaborative – we work and learn together by nurturing partnerships locally, regionally, 
nationally and internationally.

• Creative – we are open to change and imaginative new ways of working

• Contextual – we are committed to the transformation and well-being of each locality and 
ministry context

• Contemplative – standing back, attentive stillness, prayer and theological reflection are the 
foundation for our action

• Accountable – to God and to each other.  We do not go it alone.

The key relationships for the Youth Adviser include:

• The Area Bishop of Colchester and the Archdeacons of Colchester and Stansted.

• The Colchester Area Team.

• Deanery Youth Champions and Youth Workers in the Colchester Episcopal Area.

• The Deaneries and Mission and Ministry Units (which are currently being formed).

• The parishes and churches of the Episcopal Area; their clergy, authorised and licensed 
ministers, PCC officers and other volunteers.

• The Area Youth Advisers for Bradwell and Barking.

• The Diocesan Youth Advisory Team.

• The Diocesan Children’s Adviser.

• The Diocesan Safeguarding Team.

• The regional and national DYO network and the National Children’s and Youth Officer. 
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PERSON SPECIFICATION

We are looking for someone who is able to inspire, encourage and have credibility
with church members and clergy while conveying a sense of joy, empowerment and
possibility.

The person appointed will be:

• A practising Christian, lay or ordained, and an active communicant member in good standing 
within the Church of England or of a Church which is in Communion with the Church of 
England, or a Church that is a member of the Churches Together in Britain and Ireland, 
Churches Together in England or the Evangelical Alliance.

• A person with demonstrable expertise and experience in working with and relating to young 
people aged 11-25.

• An engaging, inspiring and effective communicator, facilitator and consultant.

• A team player, able to draw on the gifts and skills of others with the confidence to work alone 
as appropriate.

• Willing and able to relate to and value all traditions in the Church of England and sensitive to 
the social, cultural and economic contexts in which the churches and projects are based.

• A person of commitment who is able to maintain a good work/life balance.

• Appreciative of the voluntary and vocational nature of those who engage in the Church’s 
mission.

• Prepared and willing to work outside normal office hours, including evenings and weekends 
as necessary.

• Able to plan strategically, implement plans, motivate others and inspire change.

The person appointed will:

• Demonstrate appropriate credibility and an open, accessible style, which develops the gifts and 
potential of others.

• Have some experience of missional engagement and innovation in a church context.

• Possess good IT skills, including MS Word, PowerPoint, email and online systems and be 
comfortable with and conversant in the use of social media.

• Hold a full, valid driving licence and be able to travel independently across the Area.
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OUTLINE TERMS AND CONDITIONS

Job Title: Youth Adviser for the Colchester Episcopal Area

Reports to: The Bishop of Colchester

Terms: This is a full time appointment of 35 hours per week across a 5 day working 
week, including regular evening and weekend working

Salary will be within the range £26,500 to £30,500 per annum subject to 
experience and qualifications (and following completion of a 6 month 
probationary period).

Pension: Enrolment in the Church Workers’ defined contribution scheme 
(a non-contributory scheme with an 11% contribution by the Board)

Annual Leave: Twenty-five days plus eight public holidays 

Notice period: After service of one month but during probationary period - 1 week.
After the successful completion of probationary period but under 5 years’ 
service - 1 month.
Over 5 years' continuous service - 1 week for each complete year of service 
to a maximum of 12 weeks after 12 years.

Contract Term: The contract will be for a five year period 

Expenses: Working expenses are paid at the Diocesan rates.

Office Base: Office base at home, with the requirement to work at venues across the 
Colchester Episcopal Area 

Contract: The contract of employment will be with the Chelmsford Diocesan Board 
of Finance. 

GOR: There is a genuine occupational requirement for the jobholder to be 
a practising Christian.  

Right to work: The post-holder must have the right to reside and work in the UK.

Checks: This appointment is subject to a satisfactory enhanced DBS check 
and references 


