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The three parishes of the Epping Team Ministry are at an exciting time in their journey with Christ.  

After fifteen years of leadership by a Team Rector and Team Vicar which has left a rich legacy and good 
foundations, a new Team Vicar is sought to work with a recently appointed Team Rector (June 2017) to 

guide these churches forward in their witness to Christ.  In addition, we are looking for someone who 
will develop a new theological learning hub for lay people for the northern part of the Harlow 

Archdeaconry. 
 

We are looking for someone with a deep faith; a strong sense of call to work collaboratively with 

ordained and lay colleagues; a desire to become immersed in the communities that we seek to serve; and 
a passion to see people grow in their own understanding of their faith. 

 
If you think this might be you, then please read on… 

 

What will the job involve? 
The post of Team Vicar in Epping has three key areas of responsibility and oversight: 

 
Lead Minister for All Saints, Epping Upland 

This rural community includes the historic parish church for Epping, as well as a church primary 
school in the heart of the community.  It is envisaged that the Team Vicar will take the majority of 

services in this church, and take prime responsibility for its growth and development as well as serving 

on the governing body of the school. 
 

Lay Training Enabler, Harlow Archdeaconry  
The Barking Episcopal Area has identified a number of hubs for lay training and development.  St 

John’s, Epping will be the site of the centre for the north of the Area, initially using the church 

premises and later utilising the new church community centre (Heart of Epping) once that is 

completed.  The Team Vicar will have the responsibility of setting up the centre and overseeing its 

continued development.  
 

Lead Minister for Teamwide Areas of Ministry 
The Team Vicar will have lead responsibility for certain areas of ministry, within which s/he will liaise 

with the Team Rector but still be expected to be able to develop these independently of him.  We 

would seek to allocate these according to the interests and expertise of the successful applicant, but 

they will be drawn from the following: 

 
i. Mission and ministry in the two villages (in which role s/he will offer pastoral support to 

the Reader at Coopersale, and work closely with him as he continues to take prime 
responsibility for leading this congregation). 

ii. Adult education across the team, including the provision of opportunities for seekers to 

explore their faith as well as the nurture of existing Christians. 
iii. Pastoral Care - “line management” of the pastoral assistant, engagement with Sheltered 

Accommodation units and Care Homes, and a possible role in the community hospital.  
The Team Vicar could also develop our ministry to those with mental health problems. 

iv. Children’s and youth work - providing pastoral support to those who are currently 

involved in these ministries, encouraging others to become more involved, and acting as 
principal liaison with the MMU youth worker. 

v. Schools ministry – supporting those serving as governors and volunteers in the three 
church schools, looking for further opportunities for engagement and empowering other 

church members to become more involved, and developing the church’s involvement with 

the non-church schools within the Epping Team. 

 

Please be reassured that the Team Vicar would not be expected to be involved in all of the above, and 
that it is likely that only one or two areas will be allocated to them! 

In addition to the above, the Team Vicar would also be expected to take a proportion of the occasional 



offices, midweek communion services and home communions.  S/he would be expected to make 

attendance at Morning and Evening Prayer a priority.   
 

We also hope that the successful candidate would be able to identify new opportunities for mission, and 
time would be made available for these to be pursued. 

 
So who are we looking for? 

As already stated, it is clearly important that the new Team Vicar has a desire to work collaboratively, 

and that s/he has a proven background of working in this way.  In addition, we hope that the new Team 

Vicar will: 

i. Be self-motivated, and have a passion for the Gospel  
ii. Be willing to work collegially with the whole ministry Team, and particularly with the Team 

Rector to whom they would be publicly loyal whilst being comfortable to disagree with him in 

private. 
iii. Be able to work with people of a wide variety of theological traditions, and be comfortable with 

leading worship in a variety of styles. 
iv. Have a good level of theological literacy, and an awareness of how adults learn. 

v. Have creative energy and a pastoral heart. 
vi. Be a leader by example and through being highly visible. 

vii. Be a doer as well as a trainer 

viii.Be able to laugh at themselves, and be willing to learn. 
 

There is a wide variety of theological traditions represented within the team, so we do not mind where 
you place yourself on this spectrum – provided you are able to work with others who may see things in a 

different way. 

 

Still interested? 

In the pages that follow, you will find an introduction to the Team and its constituent churches, as well as 
further information about the Theological hub.  If you have any further questions, please contact: 

 
Revd Lee Batson (Team Rector) 

lbatson@chelmsford.anglican.org 01992 561517 

 

 

 
 

 
 

 

 
 

 
 

 

 
 

 
 

 
 

 

 
 

The Team Ministry 

mailto:lbatson@chelmsford.anglican.org


Vision statement  

We affirm our 3 Parish Visions that in Christ we live in faith, hope and love and share a vision of the 
Kingdom.   

 
Drawing strength from the celebration of the Gospel in worship and through our shared spirituality - and 

using the gifts God has given to each of us - we will reach out to our communities offering fellowship, 
care and nurture to all as we seek to minister and proclaim the Good News of Christ's Salvation.   

 

Who are the Team?    
The Epping District Team is comprised of three parishes serving a wide range of communities each with a 

distinctive worship style. Each Parish is committed to the Team whilst wishing to maintain its individuality 
as shown in each of the attached Parish profiles.  

 

The three Parish Churches are spread over an area of a few miles. St. John’s is the largest church with the 
largest congregation and is located in the centre of Epping town, on the High Street. St. Alban’s is located 

in the village of Coopersale to the East and All Saint’s is located in Epping Upland, to the Northwest, 
surrounded by fields, serving the village of Epping Green whilst being located a mile outside of the village.  

  
When the Team is at full strength, the ministry team will consist of a Team Rector, Team Vicar and a 

Curate (due to start in June 2018).  We are currently fortunate to also have three Readers/LLMs with 

one in training, a Pastoral Assistant (due to be commissioned in October 2017) and a committed team of 
Churchwardens and Deputy Churchwardens. We are continually striving to support our congregations in 

further study and hope that the future will see us benefit from this as our members follow their calling in 
faith.  

 

 To help the Team function it employs a Team Administrator who reports to both the Rector and Team 

Treasurer. She is responsible for the day to day running of the Team Office, its volunteers and 

administrative functions. The office is open each weekday morning and some Saturday mornings.   
   

The cost of meeting the Team Office running expenses and Ministry Team expenses is met by Parish 
monthly contribution and Team Office income from Parochial fees and photocopying and printing charges.  

 

The Team Office is run on a balanced budget basis.  

What does the Team do?  



The Team Council is comprised of both Ordained and Lay members from each of the three Parishes. It 

meets a maximum of six times a year, together with a Team Forum meeting at least once each year. It 
provides a link between Parishes by discussing and debating issues raised to Council by the Parishes. In 

doing this Council is able to formulate and pass down policies and procedures to each Parish thus 
ensuring a commonality exists throughout the Team.   

 
Additionally, each Parish has a responsibility to inform Council if it is proposing to undertake any major 

works to its church building so that no parish might be seen to be fund raising against the others.   

 
The Team Council also has responsibility for developing and maintaining a Team wide focus on joint 

initiatives such as Team Services, across Team Lent Bible Study groups, Team wide courses such as 
‘Death by Chocolate’, ‘Pilgrim’ and Safeguarding training.  

 

The Team Treasurer has responsibility for preparing an annual budget for the cost of running the Team 
Office and meeting Ministry Team expenses and then placing it before Council for debate and approval. 

The Team Treasurer together with the Parish Treasurers also has the responsibility for allocating the 
Team Share by a Team approved formula and then monitoring the Share payment by each Parish. Each 

Parish has a responsibility to inform Council if it is envisaged it will not be able to pay its Share in full and 
Council will then discuss and seek a solution to remedy the situation. However, each individual Parish has 

paid their parish share in full for the previous 6 years.  

 
The Team Treasurer also has the authority to levy each Parish should an unforeseen financial need arise. 

Such a proposed levy would be placed before Council for discussion and debate with agreement sought 
before any decision is taken to impose the levy. To date no levy has been imposed as all proposals have 

been supported and approved by Council.   

 

 

 
 

 
 

 

 

 

 
 

 
 

 

 
 

 
 

 

 
 

 
 

 

 

 

 



HOUSING 

The Diocese has recently made an offer on a four-bedroomed town house five minutes’ walk from St 
John’s Church and Epping Station.  Details of the house will be available by the interview date, and further 

information can also be obtained by contacting Revd Lee Batson directly. 
 

 
EPPING FOREST LAY TRAINING HUB 

As stated earlier in the profile, the Barking Episcopal Area wants to establish a series of training hubs to 

equip and empower the laity.  St John’s, Epping has been identified as the location of one of these hubs, 
and the Episcopal Area has some funding to equip this resource centre. 

 
The new Team Vicar will be expected to liaise with the Area Education Officer, Revd Dr John Brown, and 

the Diocesan Lay Training Team as s/he sets about the task of establishing and equipping the centre.  

They will also be required to liaise with clergy colleagues in the Epping Forest and Harlow Deaneries to 
discern the training needs of the parishes in this area, and then organise appropriate courses to meet 

those needs.  These courses may range from occasional study and training days through to the facilitation 
of a local group of the Diocesan Course in Christian Studies.  

 
 

 

 
 

 
 

 

 

 

 
 

 
 

 

 

 

 
 

 
 

 

 
 

 
 

 

 
 

 



ALL SAINTS’ CHURCH, EPPING UPLAND 

Forming part of the Epping Team Ministry, All Saints’ is an historic church in a lovely setting with a small 
but committed congregation.  We are a enthusiastic group of people, witnessed by our active social 

programme, and we draw on our close relationship with Epping Upland Church of England Primary 
School for the growth of our church community.  We pride ourselves on being very friendly group and 

welcoming. All Saints’ reflects the broad, liberal tradition of the Church of England.  
 

We have experienced some challenging times in recent years, including the loss of quite a few of our 

older members as well as our organist and Tower Captain.  However, we are committed to growing our 
numbers and are looking forward to the opportunities the future may hold for us.  

 
We are financially stable, able to meet the Parish Share even though this leaves little to spend on the 

fabric of the Grade II* building. 

 
Our Vision Statement:  

In the light of God’s call, and our own situation here, our vision is: 
to create a thriving, welcoming, open, progressive church, centred on the worship of God and the 

non-judgemental communication of the Christian faith; 
through the friendship, care and support we offer, to encourage spiritual growth in our congregation 

and parish; 

to accept joyfully the challenge of extending God’s Kingdom in our community through our work of 
evangelisation and study; 

by emphasising that those currently outside the Church belong in it too, to provide a place where 
spiritual wounds may be healed. 

WORSHIP 



Over the years All Saints’ has attracted worshippers from a wide range of Christian backgrounds, from 

Orthodox and Roman Catholic to Presbyterian, Baptist and Salvationist.  
  

Our main act of worship on Sundays is the Parish Eucharist at 11.10am, the liturgy for which is drawn 
from Common Worship. Vestments are worn, there are robed servers and a modest amount of discreet 

ritual is included although incense and sanctus bells do not feature. We encourage members of the 
congregation to take part in the worship by reading the lesson, writing and leading the intercessions, 

bringing the Elements and the people’s offerings to the altar, and, if licensed by the Bishop, helping to 

administer the sacrament. Once a month at 11.10 we replace the Parish Eucharist with a shorter, less 
formal, non-Eucharistic Family Service.  

 
Music for services at All Saints’ was provided by a Compton Salicet digital organ installed in 2006 to 

replace the pipe organ, which by then was in need of a major overhaul. There is a small robed choir, 

currently all female but with the occasional addition of children. We are looking for an organist/pianist 
who will re-establish the choral tradition of a sung Eucharist. It would be suitable for a competent music 

student and would mean we can replace recorded music with live music, as the basis for our worship. 
 

 
 

 

 
 

 
 

 

 

 

 
 

 
 

 

 

 

 
 

 
 

THE LIFE OF OUR CHURCH 
All the people on our Electoral Roll (currently 63) are actively involved with church life which is lively and 

varied. As well as having our services (covered elsewhere in this document), we have a very capable and 
active Social Committee who aim to organise an event per month except in Lent and August.  The funds 

generated from Social Committee events roughly equate to half of those needed to pay our Parish Share. 

These are also part of our outreach as they are well attended by friends and local residents as well as 
members of the congregation. 

 
During the summer months (May to October) we open the church from 3pm-5pm on Sundays and serve 

tea and homemade cakes.  This has attracted a growing number of people, many becoming regulars, and is 

another wonderful method of outreach for us.  It is also of benefit to our clergy, who are able to meet 

and talk to people from the local area who are not necessarily churchgoers. This year we are planning to 

add a variety of entertainments to the afternoon including a choir, poetry reading, dog show and hand 
bells. 

 



As part of the Epping District Team Ministry (EDTM) we have close links to St Alban the Martyr’s Church 

at Coopersale as well as St John the Baptist’s Church, Epping. The previous vicar held a coffee morning 
each month at the Travellers Friend Pub which gave an opportunity to meet and talk to people both from 

the church and village. In addition, The Uplander, our monthly newsletter, is distributed both to the 
congregation and throughout the village of Epping Green and its surrounding areas. 

 
We join with Epping Green Chapel for the Christmas Carol Service, and we hope the new Team Vicar 

will work closely with the Pastor of this church to develop this relationship further. 



 

EPPING UPLAND CHURCH OF ENGLAND SCHOOL 
The Parish of Epping Upland has one small Church of England primary school, situated in the village of 

Epping Green, a mile or so from the church. The Head Teacher, Mrs Sarah Hurwood, is well-established 
and well-respected within the wider community. Our church school is an important element of our 

church life.  Our Head of Fabric is Chair of Governors and is supported by other members of the 
congregation including the Clerk to the Governors, Deputy Chair and Foundation Governor.  The school 

serves the village and surrounding areas and, since its recent expansion, a larger cohort from Epping itself. 

It is now a one-form entry mixed primary school. 
 

We value the links we have with the school as it gives us contact with the younger community and we 
welcome the school community to our church four times a year: at Harvest, Christmas, Easter and Year 6 

Leavers’ Service. The school holds collective daily worship sometimes led by the clergy. We have strong 

social links with the school and use their premises for our annual Quiz and Games Nights.  
 

We feel that we are a vibrant and dedicated congregation and look forward to working with a new Team 
Vicar who will strengthen our spiritual life as well as helping us to be even more involved in our 

community. 
 

 



ST JOHN’S CHURCH, EPPING 

St John’s is an inclusive, loving and welcoming community at the heart of Epping. Ours is truly a broad 
church: reflected in a healthy and enthusiastic congregation of all ages, enjoying different Anglican 

traditions as we worship God. The building is a Grade II* listed building designed by George Frederick 
Bodley and is in a prominent position in the town. It has no pews because the architect wanted the space 

to be as flexible as possible: this means that we can use the church in different ways for worship and it 
can also be turned in a fine dining space, for Annual Horticultural Show and parties. It has a very fine 

organ which supports a robed choir. There are 172 names on the Electoral Roll. 

 
Epping is a historic market town with a mixture of shops, restaurants and business and also has a weekly 

Monday market. It is surrounded by farmland and smaller villages but is served by the Central line into 
London and is also close to M11 and M25 motorways. 

         
 

As a town we are facing the impact of public spending cuts, having recently lost our police station. Epping 

is destined to grow in response to housing needs but we need to manage this growth without harming 
Green Belt, and it will need to include appropriate infrastructure which has been neglected in recent 

years. The town has a large elderly population, with many who are ill, lonely and isolated, but also many 

young families who are asset rich and cash poor. The church supports The Box which is housed in our 
old, refurbished, church hall and provides education for excluded children by day, valuable youth services 

in the evening and is also home to Guides, Brownies, Foodbank, Counselling and Life Church.  

        
 

People and Worship 

Our church community at St John’s embraces people from many different traditions and approaches. We 
find strength in diversity, with everyone able to meet with Christ and join in worship with each other 

through a broad range of services and types of ministry that are on offer. We have a regular Sunday 
evening service with services which include talks on art, Taizé worship, Choral Evensong, Bible teaching 

sessions and simple evening services. We offer an open, welcoming and non-judgemental approach to 

everyone seeking regular and occasional offices. Services are provided from Common Worship and the 
Book of Common Prayer, alongside more informal lay-led services. Special services such as the Annual 



British Legion Remembrance service and Bereavement Service take place here and we are also hosts to 

civic services and other occasions during the year. Music plays a hugely important role in church life, and 
we are blessed with an outstanding musical director, organists and choir. We use a mix of traditional 

hymns found in the New English Hymnal and more recent hymns from a variety of sources. Choral 
Evensong is held monthly as is the UpFront all-age, lay-led, service, which is accompanied by the St John’s 

Band. 
 

We hold an annual Christmas Tree Festival which brings many thousands into our building in early 

December: 

 
 

Children’s and Youth Ministry 

St John’s is blessed with many families with children and we provide an active and lively ministry for them: 
over fifty babies and toddlers enjoy ‘Church Mice’ services on Thursday mornings during term-times and 

we have four weekly Sunday groups for young people whose worship and learning mirrors the Lectionary 
readings. They rejoin the congregation for communion and are encouraged to share their own insights 

gained in their sessions, to the congregation at the end of the service. There is also an ecumenical Youth 
Group that meets once a fortnight during term-time. 

 

Our Finances 
St John’s has paid its’ Parish Purse in full for many years although this is becoming increasingly challenging. 

We have an active Giving and Gifting group where we meet to discuss ways in which we can promote 
increased and new giving and cutting down on expenditure where possible. 

 

Heart of Epping 
This is a development project that looks to build a new community centre to the rear of the church on 

the site of a separate building currently used as church offices and meeting rooms. The new building will 
be connected to the church and is designed to complement Bodley’s vision in a contemporary context. It 

will comprise a large multi-use room, smaller meeting rooms and offices, a library (for the purpose of 
being a Diocesan Training Centre and resource for Christian learning), toilets and kitchen facilities. We 

have full planning permission for this building and now need to raise a little under £1 million pounds to 

start building. We have always considered that this building is for the benefit of the wider community and 
have had discussions with the District and Town councils to ensure that the building will be used by the 

community when it is built. 
 

Community 
The ministry of our church community extends far beyond the walls of the church building: there are 

prayer, Bible study and fellowship groups, our pastoral team visits local hospitals and provides home 

communion and pastoral visits. 
 



The clergy regularly visit local schools for services, assemblies and projects and members of the church 

serve as school governors. We have strong connections with other groups in the town and wider district 
and are also part of CTED (Churches Together in Epping and District). 

 
We have links with many community organisations such as The British Legion and Town Council and St 

John’s is usually the venue for Civic Services. The building is frequently used for concerts by local choirs, 
orchestras and Epping Folk Club. It has also been a venue for Harlow Ballet and the Red Balloon 

Company. Youth Makes Art and Youth Makes Music, are staged in St john’s and run jointly with the 

Rotary Club of Epping. 
 

 

 

     

 
 

 

 
 

 
 

 
 

 

 
 

 
 

 

 



 

ST ALBAN THE MARTYR, COOPERSALE 
St Alban’s the Martyr Parish Church is situated in the village of Coopersale to the north east of Epping 

and is part of the Epping District Team Ministry of three churches and the Epping Forest North MMU.  
 

The parish ranges from the north of Epping to the southern part of North Weald on the B181 and 
encompasses a full range of socio-economic families and has some ethnic diversity. There are in the 

region of 800 homes in the parish. The church was consecrated in 1852 with land and funds given by Miss 

Harriet Archer- Houblon together with the vicarage, which was sold off by the diocese in 1993. Monies 
were also donated for a parish room, which sits opposite the church.  

 
Currently St. Alban’s is overseen and cared for by Reader Bob Taylor, our Focal Minister, who also holds 

down a full time job and lives in Chipping Ongar. 

 
Within the village is a Primary school, Coopersale and Theydon Garnon Church of England School with 

two hundred children: a feeder pre-school meets in the village Institute Hall and within the Parish towards 
Epping is St Margaret’s Community Hospital and towards North Weald is Norway House a Local 

Authority run facility for homeless families.   
 

 

Parish Vision 
In the light of God’s call, our vision is:- 

• To offer the message of the Gospel to local people by personal and collective witness. 

• To extend the existing loving, nurturing and inclusive ethos of the fellowship to all. 

• To encourage the use of our church facilities to enable wider opportunities for hospitality and 
outreach. 

To support and augment the work of all forms of ministry. 

 

Church Family 

We are welcoming, caring and sharing. 
We are a praying Spirit filled family. 

We are a worshipping community of about forty people across all age groups, from young families to 
active older members.  

We meet each week to worship as a family together. 
We reach out to the people of the village and Parish. 

We are generous givers of time talent and money. 

We encourage and develop every member ministry. 
We pay our Parish Share in full and have done so for the last three years. 

We are fortunate to have an organist/pianist to enhance our worship.  
We are a musical fellowship who enjoy singing a wide range of songs and hymns. 

 
 

 

Church Activities 
We have excellent working links with the Primary School. 

We have a strong children’s mission to the school including a football club. 
We have a regular and faithful Sunday School meeting aged from 2-13 years on the second and fourth 

Sundays.  

We hold some very well supported fund raising activities. 
We are generous givers to local Food Banks, The Box and the Children’s Society. 

We hold regular monthly prayer groups. 
We offer a healing and prayer ministry and extend home communion to those who are unable to get 

to church. 



We engage in a third Sunday lay-led Service and weekly lay led intercessions and readings. 

We offer a monthly child friendly Holy Communion. 
We are supportive of Team activities. 

We offer ministry to those seeking marriage in our church. 
We care for our beautiful church and its environs. 

 
 

 
 

 
Church  

Our church is small but beautiful and just the right size for a village community, with seating for about 

150 people. 
Our quinquennial is up to date for the ‘A’ and ‘B’ listed maintenance. 

Our parish room is well maintained and used by our church and by the Team churches for meetings 
and events. It is also let for external activities by the local community. 

Our churchyard is open and well maintained encompassing a valued Garden of Remembrance. 
 

Challenges and opportunities 

              
Children’s Mission 

 
We wish to continue to further our working links with the local Primary school and seek every 

opportunity for closer engagement. 

We encourage the use of the church by the school for special Services and as an educational 
resource. 

We welcome and include children in the monthly lay-led Service where they are encouraged to take 
an active role. 

We have been successful in introducing a weekly football club into the school in response to the 
Bishops Diocesan Centenary Mission Challenge and the participating numbers continue to 

increase. 

 
 



 
     Writing the new school prayer                           Football club              Mothering Sunday craft afternoon 
 

 

Other Opportunities 
 

Our fellowship is growing at a steady and sustainable rate and it is our aim to encourage younger 
people and families. 

Our Parish activities are inviting and encouraging people from the Parish to engage with the 
fellowship and hopefully with continued engagement a more positive response to church life will 

be nurtured. 

Our hope is that as we continue to grow we will be more able to actively participate in pastoral 
visiting in our parish and in the wider Team. 

Our church is a popular choice for wedding Services due to the warm welcome offered to the 
couples in conjunction with the architecture, size and beautiful surroundings of the building. It is 

our hope to encourage the couples to join our fellowship on a more regular basis. 
 

Our thinking is guided by the prayer of St.Alban:- 

 
“I worship and adore the true and living God, who created all things.” 

 

 
 
 

 
 

 



Appendix – Pattern of Services and Statistics 

 

 

 
Note:  This pattern has recently been adopted whilst only one priest is serving in the Team.  Until 

September 2017, Epping Upland and Coopersale both had three communion services a month.  This will 

be reviewed once the new Team Vicar has settled into the Team. 

 

 

 

 

  Epping 

8am (BCP) 

Epping 

9.20 

Epping Upland 

11.10 

Coopersale 

11.10 

Epping 

6pm 

First Sunday Communion Communion Communion Morning Prayer Taize/Art 
talk 

Second Sun-
day 

Communion Up Front 

  
Morning Prayer Communion Choral 

Evensong 

Third Sunday Communion Communion Communion Family Service Various 
worship 

Fourth Sun-
day 

Communion Communion Family Service Communion Said Evening 
Prayer 

  Epping Epping Upland Coopersale 

Population 8482 844 2039 

Usual Sunday Attendance 120 20 22 

Baptisms 34 12 12 

Weddings 4 1 4 

Funerals 60 across the Team 


