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Our priest retired in May this year and we have a vacant post for a Priest-in-Charge 
(Team Vicar Designate).  
 

The Diocesan and Deanery vision is for a new Team Ministry with our 2 churches 
combining with the 2 Hadleigh Parish churches, St. James-the-Less (SS7 2PA) and St. 
Barnabas (SS7 2EJ). The Hadleigh Parish also has a vacancy and the to-be appointed 
Team Rector Designate at St. James will be the head of the Team Ministry, assisted by 
a focal minister at St. Barnabas. The Team Vicar Designate will be at our parish, 
assisted by our Curate.  
 

Not everything we do, or wish to do, can be covered in this profile. If you have what 
we need and you can lead us to greater things then we would be happy to talk to you, 
informally, about any questions you might have. 
 

 
Overview: 
 

 Thundersley is in Castle Point in SE Essex, close to the Thames Estuary. 

 The Parish of Thundersley has 2 churches, 2 miles apart, overseen by one PCC.  

 Our churchmanship is Central. 

 We are committed to the Diocese’s and Deanery’s vision (pages 6, 7 & 8) and to 
realise that vision here we need a Priest who will inspire us to grow this parish 
and who can operate within a Team Ministry.  

 We need someone with a unique blend of talents to attract people into church, 
help us grow spiritually and respect our traditions. 
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The Gifts, Skills, and Experiences we need: 
 

We have taken the opportunity at two outreach events (Daws Heath Village Fayre and 
St. Peter’s Flower Festival) to ask our local community what they want from our 
churches. Also, every current churchgoer was invited to give their views on the future 
direction for this parish in a face-to-face survey with a PCC member. We have included 
below a few direct quotes and the gifts, skills and experiences that we need are 
consistent with the surveys. 

 

 Be a leader in our Parish and be able to work within a Team Ministry to take full 
advantage of the opportunities Team Ministry will offer.  

 Guide & spiritually grow our congregations focussed on scripture and prayer; 
teach us and inspire us to personal ministry.  

 Promote team working through the building of community, encouraging self-
awareness and fostering mutual trust. 

 Affirm the gifts, skills and contribution of others; recognising differences and 
resolving conflict through effective and decisive management.  

 Help us spread the Christian message. Find the appropriate teachings to attract 
new Christians and increase the number of churchgoers.   

 Demonstrate good daily living, on show through outreach into the community; 
walk the talk!  

 Establish high and consistent levels of Pastoral Care including home visits and 
supporting the elderly and youth activities; we will share the effort.  

 Possess good organisational and communication skills. Support social events, be 
seen around the parish and rebuild local connections. 
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“Someone who will 
encourage personal 
spiritual growth in 
church members 

through prayer and 
bible study”.  

“Be able to engage with 
the congregation both 

as a whole and 
individually as well as 
getting out into the 
wider community”. 

“Outreach is an important part of 
our growth, so we need someone 

who can interact with other 
congregations and groups within”. 

the area.” 



Who we are: 
 

St. Peter’s Church in Church Road, Thundersley (SS7 3HG) is the mother church and   
St. Michael and All Angels is in St. Michael’s Road, Daws Heath (SS7 2UW), which is 
also part of Thundersley.  
 

St. Peter’s is Grade 2* listed, dates from the very early 13th century and in 1966 was 
extended to accommodate 200 people. This award winning extension recently 
celebrated its 50th anniversary.  
                           
     
 
 
 
 
 
 
 
 
                       
                                                   
 
                                                   
                                                    St. Peter’s Thundersley         
 
 

                              

 
                                       St. Michael & All Angels Daws Heath.  
 
 

St. Michael’s was completely rebuilt in 2012 to replace the original 1921 wooden 
church.  This wooden building sits perfectly in surrounding woodland and can 
accommodate 150 people.  
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The Rectory is next to St. Peter’s Church – open the front door and you’re there. 
 

We have a newly-appointed SSM Deacon for the parish who will be priested in July 
2017. She was previously our Reader and has now been deployed back to us. 
 

Services in both churches are based on Common Worship and Central churchmanship 
is consistent between our 2 churches. 

 

Our Electoral Roll totals 124 people. Our regular Sunday combined attendances for 
8am Morning Prayer (St. Peter’s), 9:30 Holy Communion (St. Michael’s) and 11am Holy 
Communion (St. Peter’s) total 65 people.  
 
 
 

 
 
 

 

 
 
 
 
 
 
 
 
 

     
                        Parish Thanksgiving Service at St. Michael’s for the Ordination 
                        of Rev’d Sue Croucher with visitors from St. Nicholas Canvey 
 
 
 
 
 
 
Our website www.stpeters-stmichaels.co.uk has more photos and information.  
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http://www.stpeters-stmichaels.co.uk/


Our strengths & weaknesses: 
 

We have a committed core, beyond the 13 PCC members, who are willing to serve 
this Parish in the firm belief that a rewarding future is very possible, especially with 
a refocussing of effort combined with the genuine benefits that a Team Ministry 
can provide - - consistent local vision, shared values and resources, common goals. 
 

We have a newly-appointed SSM Deacon, bursting with talent and ideas, under the 
supervision of the Area Dean, the Rev’d Canon David Tudor, at St. Nicholas Canvey 
Island. 
 

We have a Licensed Lay Ministry candidate (Reader) expecting to be licensed in 
October 2017. Already, she is taking Morning Prayer services and adding joy and 
value to our other regular services with prayers, readings and sermons. 
 

Congregation numbers are low, considering the parish population is 13,000. Our 
Electoral Roll is 124; average church attendance is 65. 
 

The predominant age group of both congregations is 65+; plenty of experience and 
determination but somewhat limited in physical capability. 
 

It is well known that the Parish has, in the past, experienced disagreements. 
However, it is true to say that these are, in the main, behind us. Nonetheless, we 
need to ensure we are alert in order to avoid any potential disputes. 

 

 
 
Future opportunities: 
 

Growth: we believe there is considerable potential for growth in Thundersley and 
Castle Point. With focussed and consistent outreach into the existing community there 
is potential enough to fill our churches. On top of the existing population, Castle Point 
Council, having resisted green belt infringement for decades, is now required to 
provide major housing developments and around 200 of those dwellings are set for 
the Daws Heath area in the next 4-7 years. More people, more opportunity for 
growth!  
 

Team Ministry: we see this as a major opportunity to spread the word of God in a 
constant and targeted pattern; to set Team resources at an appropriate level, to share 
initiatives and generally show a co-operative, smiling and happy face to our 
communities.  
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Community:  you cannot beat this local community in Castle Point for charitable 
values and they have always supported our churches when we have needed it. In 
Daws Heath, they helped us raise over £560,000 to build the new St. Michael’s Church; 
we spent every penny and don’t owe any debt other than one of gratitude to the 
community. There was a “Friends of St. Peter’s” until it disbanded last year (due to 
lack of support), which raised funds for St. Peter’s Church and the goodwill both 
churches have in the community is evident. 
 

Pastoral: the size of the local population provides plenty of opportunity for Pastoral 
Care. Traditional weddings, baptisms and funerals are now extended to include 
modern services such as -- Thanksgiving for a Child -- Wedding Blessings -- Renewal of 
Wedding Vows -- and during the Interregnum the SSM Deacon and the congregation 
will be turning attention to the demand for these newer types of service so that we 
can provide what the community want and spread the Christian message. We are 
beginning to use the practical resources available on the Church Support Hub website, 
which incorporates the National Initiatives for Occasional Offices. 
 

Families & Youth: this is a key growth area with unlimited reward. Our congregations 
are elderly in the main. They know it and recognise that attracting younger people and 
families into our churches is the key to survival. We have the youth and families in this 
area and we need a determined leader to set a plan to attract them.  
 
 
We wholeheartedly support the following vision from the Diocese and the Deanery’s 
commitment to the same vision. 

 

The Diocese: A message from Bishop Stephen: 
 

In the Chelmsford Diocese we believe that God is calling his church to be a 
transforming presence. Our vision is that the church - that is the people of God here in 
Essex and East London – should be a transforming presence in every one of our 
parishes. 
 

These are our priorities: 
 

 To inhabit the world distinctively 

 To evangelise effectively 

 To hold ourselves accountable to one another and to God for the stewardship of 
the gospel 

 To re-imagine the way we minister so that each ordained minister and each 
individual Christian discovers their part in God’s ministry and so that each 
church flourishes. 
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To this end we are looking for priests who are excited by this vision of becoming a 
church which is itself transformed, and which is becoming a more visible and 
effective presence in the huge diversity of communities that make up this most 
exciting and energetic part of England. There are many challenges ahead of us. 
 

 We are a diocese generously subsidised by the national church. We need to 
become financially self-sufficient. 

 Leadership often seems distant. We are creating patterns of leadership that 
are closer to all parishes. And we are looking to develop missionary 
leadership at all levels of church life. Nearly half of our clergy will retire in the 
next ten years. We need to find out how to minister with fewer stipendiary 
clergy and with a re-imagining of how stipendiary ministry works. We need 
to re-organise the way parishes relate to each other in what we are calling 
Mission and Ministry Units. 

 Some of our congregations still think ministry is what Vicars do. We have a 
vision of ministry where the whole people of God are involved in the whole 
of God’s ministry. We are also experimenting with new forms of authorised 
lay ministry. 

 Church must be a safe place. All those in ministry will be expected to 
undergo training that will equip them to respond well in situations associated 
with safeguarding. 

 Levels of churchgoing are below the national average. We need to get 
evangelism on to the agenda and into the lifeblood of every church. We 
encourage and train churches to put on weekends of mission and outreach. 
One of our aspirations is that every benefice should have a trained lay 
evangelism enabler. 

 We are developing missionary discipleship, so that every church in the 
diocese is a place where Christians are formed in order to be sent out in 
witness and service. 
 

Despite planning for a future with fewer stipendiary clergy, we remain as 
committed as ever to the local church. And what is the local church, but that 
community of men and women gathered around Christ, and living and sharing the 
gospel in the networks and neighbourhoods of their lives? But we need priests to 
lead and to serve. We know we need to change. We can only be a transforming 
presence when we have allowed God to transform us. Therefore at the heart of all 
we do is a longing for intimacy with God and a renewed life of prayer. First and 
foremost a priest is a minister of the word and sacrament. All ministry flows from 
this. But a priest shares the ministry of the bishop, therefore the presbyteral 
ministry will increasingly be a minister of oversight, guiding, nurturing and directing 
the mission of God’s church in the communities we serve. 
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It is an exciting time to be part of God’s missionary movement for the world, and 
the diocese of Chelmsford is an exciting place to serve. We have a clear vision and 
we are looking to appoint clergy who will share this with us. In every parish we long 
to see each person and each community grow in faithfulness and ministry so that 
together we may serve in the world and that Christ may be made known. 
 

+ Stephen 

 
Deanery Vision for Team Ministry: 
 

From the Area Dean, The Revd Canon David Tudor 
 

The Church Buildings of St. Peter and St. Michael have commanded ideal and idyllic 
positions for a thousand years and a hundred years respectively. St. Peter’s lies atop 
one of the few hills in Essex and St. Michael nestles in the corner of a field surrounded 
by ancient woods. The ongoing task of the people, councils and Ministry Team of the 
Parish is to secure a similar place for the Gospel of Christ in the hearts and lives of 
those who live in Thundersley and beyond. The mission for the new Team Vicar 
designate will be to help both those who know they belong and those who say they do 
not belong, to engage with the Gospel in our time – to occupy the high ground of 
public life and commerce and the quiet corner of family and private life. Neighbouring 
parishes are engaged in the same task and, in the fullness of time, please God, there 
will evolve a robust Team Ministry available, and responsive, to a community that has 
no memory of the rapidly disappearing model of one parish with the all-doing priest. 
 
 

 
What happens in our 2 churches: 
 

Weekend services: at St. Peter’s there is Holy Communion at 8am and a Sung 
Eucharist at 11am. The Junior Church (between 3 & 8 children) meets at 10:50am in 
the adjacent John Pond Room and later joins the main congregation in the 11am 
service. Every first Sunday we have Prayers for Healing and these are led by church 
members, in the Lady Chapel, after the main service.  
 

At St. Michael’s there is a 9:30am Sung Eucharist. The Sunday School (Church Mice) is 
in abeyance due to there being no children. Prayers for Healing are held every first 
Sunday and are led by church members, in the Lady Chapel, after the main service.  
 

Services are held in both churches to mark Mothering Sunday, Harvest Festival and 
Remembrance Day. Both churches come together for Patronal Festivals, Ascension 
Day, Maundy Thursday and All Saint’s Day. 
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The Earlybirds at St. Peter’s 8 o’clock service 
 
 
 

                            
 

St. Peter’s 11 o’clock service 
 
 
 

                            
 

St. Michael’s 9:30 service 
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Weekday services: St. Peter’s has a Thursday 10:30am service, which during the 
Interregnum will be Holy Communion on the first Thursday and Morning Prayer on the 
other Thursdays.  
 

St. Michael’s has a Wednesday 9:30am Morning Prayer service which offers a variety 
of worship such as Celtic, Taize, Book of Common Prayer and Common Worship.  
 

Bible study (8 people) and Home Groups (7 people) are held regularly. 
 

Alpha courses have been hosted at our Churches but attracting interest has been 
difficult. Confirmation courses are offered every year. Advent and Lent Courses are 
held every year. 
  

Our Parish Office, manned by volunteers, covers both churches and is open every 
weekday morning from 9:15am to noon, dealing with drop-ins, telephone and internet 
enquiries; most Baptism and Wedding requests arrive via the Parish Office and are 
referred to the Curate or the Churchwardens for follow-up. The Parish Office acts as 
eyes and ears for those people needing Pastoral Care and advice and these occasions 
can be handled directly or again passed on. 
 

St. Peter’s has a team of Servers, a small Choir and Bell Ringers. St. Michael’s has 2 
Servers. Our Organist plays at the main service in both churches every Sunday. 
 

Links with Local schools: St. Peter’s has strong links with all 3 primary schools in the 
parish and they are all within 1 mile of the church. Kingston Primary School is next 
door and the parents use the church carpark, Robert Drake Primary School is named 
after a former Rector of St. Peter’s who was martyred for his Protestant faith by 
Queen Mary and the school celebrate him every year in church on Robert Drake day. 
The third school, Thundersley Primary school is in Thundersley Village. All 3 of these 
schools come to St. Peter’s church for a school Christmas concert. The Deanes 
Secondary school use St. Michael’s for their Christmas concert. 
 

St Peter’s Pre-school is a stand-alone organisation and run by a parent committee 
with a Chairperson appointed by the PCC. It is covered by our Charity number and its 
financial activities are included in our Parish accounts. 
 

Both churches have uniformed youth groups using the halls – Rainbows, Brownies, 
Guides, Beavers, Cubs, Scouts, Explorers. 
 

St. Michael’s are active members of Churches Together in Hadleigh. A leadership role 
is taken in Advent and Lent courses; we join with the Good Friday service and Walk of 
Witness through Hadleigh and join in Pentecostal celebrations. There is a more loosely 
linked group in Benfleet & Thundersley. All the churches come together annually for 
the Women’s World Day of Prayer, hosting it in turn. 
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Our monthly magazine is circulated widely; it’s funded by advertising enabling us to 
sell a 36 page A5 magazine cheaply and give it away when appropriate. 
 

We have many social activities which are enjoyed by a strong core of non-churchgoing 
supporters. We had our 13th Daws Heath Village Fayre in July and attracted 800+ 
visitors and the St. Peter’s Flower Festival was also held in July and attracted a lot of 
interest. The parish Christmas Bazaar is held in St. Peter’s Church Hall in late 
November. Both churches have regular Coffee Mornings – St. Michael’s every 
Wednesday and St. Peter’s every second Tuesday of the month with a combined 
Coffee & Book Sale. All these events are valuable to our community outreach. 
 

Here are a couple of direct quotes from the Village Fayre and Flower Festival. 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
Both Church Halls are regularly used by local groups – keep fit, bowls, karate, 
astronomy, bridge, yoga and art groups. Halls are also available for private hire and 
provide a good income for parish funds.  

 
 
 
 

 

 
 
 
              
  
 
 
                

               Daws Heath Village Fayre            St. Peter’s Flower Festival in July    
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“I expect your church to 
provide social activities, 

bring the community 
together, and be an ever-
open door of friendship 
and fun and promote a 
sense of community”. 

“Any church needs to 
bring a sense of belonging 

where you won’t be 
judges – a place to make 
new friends and to go to 
when you need comfort”. 



 
 

 
 
 
 
 
 
 
 
 

 
 

Christingle Service in St. Peter’s  
 
 
 

What’s it like to live in this parish: 

 
 

Castle Point is in the London City commuter belt. London is 45 minutes away by train 
via Benfleet/Fenchurch Street or Rayleigh /Liverpool Street services. Most people 
work outside of Castle Point.  
 

There is a high percentage of 65+ residents, like our church congregations. “Elderly 
loneliness” is the highest social issue for the local MP, Rebecca Harris and leader of the 
council, Colin Riley. There are many local support groups and Castle Point has a very 
active CAVS organisation (Castlepoint Association of Voluntary Services). Castle Point 
was the second highest percentage white ethnic borough in the UK in the last census, 
many of whom have historical London roots. The referendum result was a high Leave 
vote. Crime is the third lowest in Essex. 
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As well as those schools with links to the churches mentioned before there is SEEVIC 
Sixth Form College in the parish, plus 2 other secondary schools with sixth form 
colleges just outside the parish. Cedar Hall, in the parish, is for children with special 
needs. There are Grammar Schools in Southend-on-Sea. Little Havens Hospice for 
children in Daws Heath uses St. Michael’s Church for staff training and concerts. 
 

There is an abundance of leisure activities here. There is a council-run swimming pool 
within walking distance of the Rectory, tennis, sports halls (council and private) and 
lots of walking trails. We are close to Hadleigh Country Park where the 2012 Olympic 
Games mountain bike track is now open to the public. Both Church fields are 
surrounded by woodlands; Coombe Wood at St. Peter’s has Village Green status and 
St. Michael’s sits in the Belfairs Living Landscape owned and managed by Essex 
Wildlife Trust. There are good restaurants, pubs and coffee shops all around. 
 

We are 9 miles from Southend, 5 from Basildon and 12 miles from Lakeside Shopping 
centre. There are Morrison, Sainsburys, Aldi, and Lidl stores nearby. 
 

Southend has a good airport; Easyjet is the main carrier. 
 

 
 
 
 
Overview of buildings, halls, etc.: 
 

The 2 churches are both in good order with no outstanding Quinquennial issues. The 
next Quinquennial inspection is due in 2020. 
 

St. Peter’s has 2 altars – one in the old church (now the west end Lady Chapel) and the 
other in the 1966 extension.  
St. Michael’s has the main altar and a Lady Chapel for around a dozen worshippers. St. 
Michael’s includes a separate Community Room for after-service coffee and coffee 
mornings; it can accommodate up to 50 people and has sound and monitor links for 
overspill occasions. 
 

St. Peter’s churchyard was closed sometime back and its upkeep is the responsibility of 
Castle Point Council. Burial of ashes continues in the Garden of Remembrance situated 
in the nearest part of the churchyard. St. Michael’s does not have a churchyard but 
does have a Garden of Remembrance, which was established and was consecrated at 
the same time as the new church in 2012. 
 

 
 
 
 

13 



 
Both churches have separate church halls within yards of each church. St. Peter’s hall 
is huge, multi-roomed, has a stage crying out for Am Dram, plus a very large kitchen. 
St. Michael’s hall was bought second-hand in 1982, dismantled and brought to the 
site. It is now showing its age and we will soon have to consider refurbishment or 
replacement. 
 

The Parish Office is housed in the John Pond Room next to the St. Peter’s church and 
Rectory. As well as the Office it has toilets and a separate meeting room. It was 
tastefully refurbished earlier this year. 
 

Both churches own large fields with surrounding woodlands; public walking access is 
allowed. 
 

The Rectory is at St. Peter’s, separated by a small green from the church.  
 

The former Curate’s house in Thundersley Village is rented out. 

 
 
 
 
 
 
Money & recent policy decisions: 
 

The 2015 Parish Quota was paid in full, although total expenditure in 2015 was slightly 
higher than total income. We aspire to pay in full again in 2016. 
 

We have an appropriate level of PCC reserves and fabric funds for both churches and 
both halls. We have our own charity number; we claim Gift Aid direct from HMRC and 
the majority of our Electoral Roll are Gift Aiders. 
 

Throughout the year we have events and special collections to support other charities 
like Christian Aid, Mission for Seamen, Water Aid, Samaritans Shoeboxes, HARP to 
name a few.  It is a regret for us that Church direct income has not made it possible for 
us to make charitable donations to Missions and Charities for the last few years and 
we hope with additional churchgoers we will be able to do so in future.  
 

We have an Outreach fund, currently around £1,050. Outreach will be funded by social 
activities, so that new ideas do not founder through lack of funding. 
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Description of Rectory & photos: 
 

The Rectory is a large, brick house just across the green from St Peters church. It has a 
study, lounge, dining room, large kitchen diner, downstairs WC and many storage 
areas. Upstairs there are 4 bedrooms, bath & shower room and WC. There is a 
separate garage and turn-around parking at the house away from the church 
driveway. It has a safe and large garden, which is fenced and secluded. 
 
 
 
 
 
 
 
 
 
 
           
                        
 
 
 
 
 
  
                                                                Front Approach 
 
     
 
 
 
 
 

 
    

 
                                               

 

 
 

 

Rear View 
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                                                        Large secluded rear garden 

 
 
 
 
 
 
Conclusion & Our Invitation to you: 
 

As we said on the very first page, not everything we do or wish to do can be laid out in 
this profile. If you can help lead us to greater things then we would be happy to talk to 
you, informally, about any questions you might have. Please be assured the contact 
would be in confidence and best handled by either of the 2 Churchwardens. 

Robert Waterson:  01268-756282 
Ken Jones:               07784-687891 

 
We look forward to hearing from you. 
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