Children and Families Leader
Application Pack
Is God calling you to come and join our community to support, encourage and equip children and families
to grow their faith in Jesus Christ?
St Mary’s Church is a friendly, vibrant and growing church in north-west Essex. As part of our renewed
God-given vision, we’re looking for an experienced and pro-active Children and Families Leader who is
ready to get stuck into church and community life. Our mission is to know Jesus better and to make Him
better known. Is God calling you to help our young people and families reach higher, wider and deeper?
Thank you for your interest in this role. There’s more information in this document but if you’d like a chat
do get in touch with the Vicar, Rev Tom Warmington, on 07895 712954. Final date for applications is
Sunday 10th July 2022 at 5pm.

A little about us
We’re a growing church, seeking to be a family of Christ-centred, spirit-led, disciple-making-disciples. Our
greatest goal is to know Jesus more: to become more like Him and to glorify Him in everything we do and
say. We want to share our lives and love our community so that all would know the amazing love and
wonderful hope Jesus offers through knowing Him. Our vision is for children and families to be at the heart
of all we do. In practice, this means being a family of all ages who are seeking to grow higher, wider and
deeper, in our relationship with God and with each other. God is doing exciting things here and we’re
looking to expand our leadership team. Could God be calling YOU into this role? You’ll be joining a
wonderful family and a supportive leadership team; we work hard, pray hard and have a great deal of fun
along the way. We also support St Andrew’s Church in Barnston; there you will find a small but willing
group of people ready to start the work of encouraging children and families to discover Jesus.

Our children and families work
Until recently there weren’t very many children or families in our congregations but God has been moving
and we’ve seen an increase in the number of children and families coming to services at St Mary’s or
engaging at other times. We’ve started a new toddler group called Church Mice which is attracting around
25+ families each week. Ministry in schools has gathered new momentum and as well as weekly assemblies
there are exciting plans to create termly activity days in schools across the area using resources such as
those provided by Prayer Spaces in Schools or The Easter Experience, etc., as well as creating our own.
We’ve just re-launched St Mary’s Sunday Kids Church with about 10 regular children attending – and about
20 other occasional attendees. One of the main areas of responsibility would be to grow this work and to
help us be seen as a church where people of all ages are discipled and encouraged in their faith. Messy
Church has continued throughout the pandemic and we’re looking for someone who can bring fresh
energy and ideas to this ministry as well as grow new opportunities to connect with children and families
at after school clubs, etc. Really, the possibilities for growth are endless. We believe God is raising
someone up to grow and shape this ministry at St Mary’s and support the congregation at St Andrew’s.
Enthusiastic volunteers and a healthy and happy leadership team will support you. We’re already praying
for you!
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Who we’re looking for
You’ll be a committed Christian, trusting Jesus as your saviour with a clear passion for evangelism amongst
children and families, able to support and nurture them on their own faith journey. You’ll be approachable
and willing to listen without judgement; you’ll have a desire to bring children and families to faith in Jesus
Christ.
You’ll enjoy spending time regularly in our local primary schools and nursery schools, hosting assemblies,
supporting and growing the strong link between school and church and seeking out opportunities to bring
new faith-based ideas into school life.
You’ll be brimming with creative ideas to help welcome children and families into our church family. This
will include (but not be limited to) developing Kids Church on Sundays and mid-week activities such as
Messy Church, our Church Mice toddler group and other faith-based clubs, holiday clubs and building links
with local uniformed groups.
You will be a natural leader; able to coordinate and support volunteers who will look to you for
leadership. Not only will you motivate them in their ministry to children and young people, you will also
care for them pastorally and seek to help grow their faith in a supportive community.
In turn, our whole congregation will support you: you will be championed, helped and prayed for. We’ve
been looking forward, for a number of years, to the point at which we would have the resources to
appoint someone to this role – we’ve been praying you in for many years!
There will be two main areas of focus for your role:
Church family focus
Grow and develop the Christian discipleship of 0-11 year olds and their families. This will include…
•
•
•
•
•
•
•
•
•
•
•

Bible focused teaching
Development of individual’s gifting and faith
Growth and development of St Mary’s Sunday Kids Church, all age worship as well as mid-week
activities
Offering support to the congregation at St Andrew’s and help them to be welcoming and engaging
for children
Casting vision for the ministry through excellent verbal, written, and digital communications
Identification of appropriate high quality kingdom-focused resources and materials
Long-term planning of teaching themes and reinforcement activities
On-going recruitment & training of volunteers, ensuring that required ratios of leaders to children
is maintained and that the burden of leadership is shared and achievable
Quality administration to support the ministry and ensure compliance in regulatory matters
Actively and regularly model leadership in the Sunday morning context as one of the team leaders
Cultivate an atmosphere for continued personal learning, through reading, research, visiting ‘next
level’ leaders and visiting other healthy Children’s ministry environments etc.

Community focus
• Deepen links with local primary schools and nursery schools by providing assemblies, other
teaching and seeking out further opportunities to resource and engage children with the Christian
faith
• Develop links with local uniform groups
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•

Develop links with other key stakeholders to develop and create opportunities to engage with
children and families, for example, by establishing holiday clubs or providing other support as
appropriate.

It may be that the post holder will be required to have involvement in other projects decided from time to
time by the Priest-in-Charge.
Other specific responsibilities may include but not be limited to:
•
•
•

plan and lead annual events at major Christian festivals
One-to-one mentoring
develop and oversee / lead associated ministries i.e. other outreach activities for primary age
children, Parenting Courses, Church Mice, Messy Church etc.

These are the essential skills you’ll need to have:
•
•
•
•
•
•
•
•
•
•
•

Have previously led or worked with children & families in a paid or voluntary capacity
Have experience of safeguarding policies and guidance, and associated best working practices
Ability to plan and execute events and activities with excellence & in a timely manner
Strong interpersonal skills, including teamwork and communication skills both with adults and
children
Self-starter, able to work on own initiative with minimal supervision
Flexible and capable of undertaking a variety of tasks, including those which may not always be
predictable
Good time management & prioritising skills
Ability to manage a budget
Fluent in the use of the Microsoft Office suite of products (or similar)
Familiarity with, and ability to employ social media and web-based environments within agreed
guidelines, (e.g. YouTube, Zoom and social media) to serve ministry goals and objectives
The ability to produce clear and concise written, verbal, and digital / video communications.

Required characteristics
•
•
•
•
•
•
•
•
•
•

Committed to the shared vision, values and cultures of St Mary’s Church & St Andrew’s Church
and be willing to be full and active member of the congregation at St Mary’s
Have a warm and approachable character, you’ll be able to listen without judgment and take
direction
You will have a desire to bring children and families to faith in Jesus Christ
Servant hearted leader with a passion to empower others
Values and honours the leadership of Holy Spirit
It is essential that the candidate’s Christian faith is underpinned with biblical knowledge and a
willingness to share this in a public environment
Ability to inspire and motivate others to perform well
You’ll be a natural problem-solver and be able to overcome challenges and disappointments
A flexible approach to the working week, understanding that evening and weekend work will be
required on a regular basis
You’ll be a role model to children and families inside and outside of working hours, setting an
example with high standards of personal conduct.

It’s also desirable (but not essential) that you would…
•
•

Be experienced working across the 0-11 age range within a teaching or Teaching Assistant role
Have experience of teaching / leading larger groups of children e.g. at school assemblies
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•
•
•

Experience of leading a team, and doing so collaboratively to develop and lead volunteers
Bring a contemporary understanding of culture among children and families
Have experience of working with children and families both within and outside a church setting.

Terms and Conditions
Role purpose:

To develop and grow the children and families work at St Marys Church, Great
Dunmow and St Andrew’s Barnston. To support, encourage and equip children and
families to grow their faith in Jesus Christ.

Hours worked:

37.5 hours per week to include two days off per week, which will include one
Sunday off per month. 25 days leave plus bank holidays. There will be a requirement
to work certain bank holidays due to the importance of church services but these
will be arranged throughout the year. Time off in lieu will be given for these.
Working Hours will be discussed after an offer of appointment has been made.
There will be a requirement for the post holder to keep flexible hours, which will
include regular evening and weekend work.
The Parochial Church Council (PCC) of St Mary the Virgin, Great Dunmow.
Priest-in-Charge.
St Mary’s Centre, Great Dunmow.
The annual salary is expected to be between £20,000-26,000 dependent on
experience. Free car parking. Church workers’ pension scheme. A suitable laptop
will be provided.
Six months probation period (including a two-week notice period within this time).
Once this is complete the notice period will be one month or, if greater, one week
for each complete year of continuous employment (max 12 weeks).
There is a Genuine Occupational Requirement (GOR) that the post-holder be a
committed, practising Christian sympathetic to the aims of objectives of the Church
of England. The post holder must have the right to reside and work in the UK.
Appointment subject to obtaining a successful DBS and completion of relevant
safeguarding training.

Employer:
Reports to:
Based:
Benefits:
Probation / Notice:
Other:

If you’ve prayed it through and this feels like this could be the job for you, then please complete an
application form and send it, along with a one-page covering letter, explaining why you think you’re
made for the role, to the Parish Administrator at hello@smgd.org.uk by 5pm on Sunday 10th July 2022.
We can’t wait to hear from you.
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