
 

 

 

Those recommended for training for ordi-

nation receive funding for college fees and 

a modest means-tested maintenance grant 

for living expenses. Full Time Training (at 

residential Theological College or on Con-

text Based Training Schemes) is ONLY 

available for candidates under the age of 

40.  

 
 

Candidates in Band 1 will train for 

three years full time at residential 

college. 

Candidates in Band 2 will train for 

two years full time at residential 

college. 

Candidates in Band 3 will train for 

three years part-time on a non-

residential course. 

Candidates in Band 4 will train for 

two years part-time on a non-

residential course.  

 Band Age of Candi-
date 

No. of 
years 
grant  

Band 
1 

Less than 32 
years 

3 years 

Band 
2 

32-39 years 2 years 

Band 
3 

40-54 years 3 years 

Band 
4 

55 years and 
over 

2 years 
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Training for Ministry 
Ordained Ministry Pathways 

Incumbent: Responsible for a par-

ish as vicar or priest in charge. they 

combine evangelism with pastoral 

care, preaching, teaching and leading 

worship, and aim to develop the life 

of the whole people of God in their 

service of the Church and the 
world. They will normally be paid by 

the Church and work full time alt-

hough some will offer to serve as 

financially self-supporting and will 

not receive payment.                     

Assistant: Not anticipating ministry 

at incumbent level, they will work as 

an assistant minister in a parish, ei-

ther full or part time.  They will be     

financially self-supporting.                                                                              
Distinctive Deacon: Deacons 

minister in the community, building 

bridges and networking, creating and 

serving community. The can have 

incumbent status. 

Ordained Pioneer Minister: 

Priests or deacons with a vocation 

to serve and guide the Church in 

developing fresh expressions of 

church life in a wide variety of ways 

focussing on initiating new projects. 

Minister in Secular Employ-

ment:   If your vocation is focused 

on your workplace it may be appro-

priate to explore this pathway, 

which retains a parochial element as 

well.                                                                              

mailto:ddo@chelmsford.anglican.org
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The Shared Discernment Process is a formational journey based upon the examination of a candidate, observing how they inhabit six Qualities (Love for God, Call to Ministry, 

Love for People, Wisdom, Fruitfulness and Potential)  in  four Domains, (The Church, the World, The Self, and Christ.)  Candidates undergo initial discernment at an online 

Carousel Conversations Panel (Stage 1) before  being sponsored by their Area Bishop for a 2 day residential Panel (Stage 2). The National Ministry Team Advisers write a de-

tailed report for the Bishop with recommendations for the future ministry of the candidate. 

The Discernment Grid for Priesthood 

   
Christ 

 
Church 

 
World 

 
Self 

Love for God 
The candidate… 

Is reliant on God - Father, Son 
and Holy Spirit - and lives out 
an infectious, life-
transforming faith 

Is rooted in Scripture, the 
worship of the Church 
and the living traditions 
of faith 

Whole-heartedly, gener-
ously and attractively en-
gages with God’s world 

Is prayerful and studies 
the Bible 

Call to Ministry 
The candidate… 

Responds to the call of Christ 
to be a disciple 

Understands the distinc-
tive nature of ordained 
priestly ministry 

Is committed to being a 
public and representative 
person 

Articulates an inner 
sense of call grounded in 
priestly service 

Love for People 
The candidate… 

Welcomes Christ in others, 
listens, values and respects; 
cares for those in poverty and 
the marginalised 

Builds relationships 
which are collaborative 
and enabling 

Shows God’s compassion 
for 
the world 

Has empathy and is 
aware of how others re-
ceive them 

Wisdom 
The candidate… 

Is inquisitive, curious and 
open to new learning 

Shows leadership that 
enables thriving and 
healthy churches, han-
dles conflict, and can 
lead in mission 

Is robust and courageous 
and prepared to take 
risks 

Is a mature and integrat-
ed person of stability and 
integrity 

Fruitfulness 
The candidate… 

Embraces the different and 
enables others to be witness-
es and servants 

Shows the capacity to 
exercise sacramental, 
liturgical and an effective 
and enabling teaching 
ministry 

Shares faith in Christ and 
can accompany others in 
their faith 

Has resilience and stami-
na 

Potential 
The candidate has 
potential to… 

Grow in faith and be open to 
navigating the future in the 
company of Christ and guid-
ed by the Holy Spirit 

Manage change, and see 
the big picture 

See where God is working 
in the world and respond 
with missionary imagina-
tion 

Be adaptable and agile 


