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AN INVITATION TO JOIN US

I
Our parishes are situated in countryside described by the poet 
John Betjeman as “undulating and extremely pretty in the 
pale gentle way suited to English watercolours”. Great 
Dunmow, famous for its Flitch Trials, retains the friendly 
ambience of a small market town. The village of Barnston
sits on a hill to the south east, its Norman church surrounded 
by cornfields. Though each parish has its own traditions we 
are close neighbours, united by one ministry team, a 
collaborative approach to planning and by monthly joint 
benefice services.

Recent years have brought rapid change to the area. New 
housing has led to a sharp growth in the population, which 
has to a large extent not engaged with the local churches. 
Improved transport links facilitate commuting into London 
and growing regional centres such as Cambridge and 
Chelmsford. The international airport at Stansted is just 6 
miles away.

This is a distinctive opportunity for ministry to both 
town and country, combining the exciting challenge of 
outreach into a rapidly growing population with the 
nurturing of established church communities.

      s God calling you to engage with the mission of our 
     united benefice “To know Christ better and to 
make Christ better known” in this lovely part of North 
West Essex?
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     n the Chelmsford Diocese we believe that God is calling his church to be a 
       transforming presence. Our vision is that the church - that is the people of God 
here in Essex and East London - should be a transforming presence in every one of 
our parishes.

These are our priorities:

• To inhabit the world distinctively.
• To evangelise effectively.
• To hold ourselves accountable to one another and to God for the stewardship of the 
   Gospel.
• To re-imagine the way we minister so that each ordained minister and each 
   individual Christian discovers their part in God’s ministry and so that each church 
   flourishes.

To this end we are looking for priests who are excited by this vision of becoming a 
church which is itself transformed, and which is becoming a more visible and 
effective presence in the huge diversity of communities that make up this most 
exciting and energetic part of England. There are many challenges ahead of us.

• We are a diocese generously subsidised by the national church. We need to become 
   financially self-sufficient.
• Leadership often seems distant. We are creating patterns of leadership that are 
  closer to the parishes. And we are looking to develop missionary leadership at all 
  levels of church life. Nearly half our clergy will retire in the next ten years. We need 
  to find out how to minister with fewer stipendiary clergy and with a re-imagining of 
  how stipendiary ministry works. We need to reorganise the way parishes relate to 
  each other in what we are calling Mission and Ministry Units.
• Some of our congregations still think ministry is what Vicars do. We have a vision of 
  ministry where the whole people of God are involved in the whole of God’s ministry. 
  We are also experimenting with new forms of authorised lay ministry.

A MESSAGE FROM THE BISHOP

I
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Despite planning for a future with fewer stipendiary clergy, we 
remain as committed as ever to the local church. And what is the 
local church, but that community of men and women gathered 
around Christ, and living and sharing the Gospel in the networks 
and neighbourhoods of their lives? But we need priests to lead and 
to serve. 

We know we need to change. We can only be a transforming 
presence when we have allowed God to transform us. Therefore at 
the heart of all we do is a longing for intimacy with God and a 
renewed life of prayer. First and foremost a priest is a minister of 
the word and sacrament. All ministry flows from this. But a priest 
shares the ministry of the bishop, therefore presbyteral ministry 
will increasingly be a ministry of oversight, guiding, nurturing and 
directing the mission of God’s church in the communities we serve.

It is an exciting time to be part of God’s missionary movement for 
the world, and the Diocese of Chelmsford is an exciting place to 
serve. We have a clear vision and we are looking to appoint 
clergy who will share this with us. In every parish we long to see 
each person and each community grow in faithfulness and 
ministry so that together we may serve in the world and Christ 
may be made known.

+Stephen
www.chelmsford.anglican.org

• Church must be a safe place. All those in ministry will be expected to undergo training that will equip them to respond well in situations associated 
  with safeguarding.
• Levels of church going are below the national average. We need to get evangelism on to the agenda and into the lifeblood of every church. We 
  encourage and train churches to put on weekends of mission and outreach. One of our aspirations is that every benefice should have a trained lay 
  evangelism enabler.
• We are developing missionary discipleship, so that every church in the Diocese is a place where Christians are formed in order to be sent out in 
  witness and service.
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WHO WE ARE SEEKING
       he vacancy has given us time to reflect, pray and consult throughout the parishes about the ministry of 
       our churches. We are looking for an enthusiastic and energetic team player who can work with us to 
reinvigorate; to guide us in our journey of faith; and to bring others to faith. We believe that the following 
characteristics will fit the needs and opportunities in our joint benefice:

T

Pastoral
Has an understanding and love of parish ministry 
and pastoral outreach, in both a growing market 
town and a small rural parish.

Reaching Out
Will encourage and 
develop our links 
with schools and 
young people and 
be committed to 
putting families 
back at the heart 
of our church life.

Traditional and Contemporary
Is comfortable in leading both traditional and contemporary 
forms of worship, with joy and sensitivity, willing to try new 
approaches in order to connect with those who haven’t yet 
come to church.

Good Communicator
Is a “people person”, 
comfortable in both pub 
and pulpit, committed to 
sharing the Gospel with 
all people, who will 
support, encourage and 
enable our outreach into 
our expanding 
communities.

Rooted in God
Is a prayerful person, rooted in God, who 
will teach and inspire us to develop 
discipleship and to nurture the Christian 
community

Leader and Manager
Has the ability to lead and manage change with sensitivity and compassion.

Collaborative
Will work collaboratively, with lay and clergy teams, 
to realise and build God’s vision for us.
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“I would like a priest who reads storys from the 
bible & sometimes haves a laugh.”

“Kind, smiley”

“Someone who will come to school”

“Kind, honest and beautiful”

“Someone who will read us stories with hot 
chocolate, marshmallows & whipped cream”

“Friendly, approachable…tattooed would be great!”

         he consultation asked Messy Church 
        members to say what they wanted to 
see in a new minister. This is what they 
said:

T

In 2012 we developed a Benefice Plan which we have gradually been implementing. We are eagerly looking 
for the person who will accept the challenge of leading change in both parishes, as we live out our mission 
statement and review our planning. We are enthused about the future and keen to move forward in the 
power of the Holy Spirit. We want to consolidate our purpose to be a church that offers prayerful worship, 
cares for the community, encourages spiritual maturity and ministers to young and old alike. 

Our parishes have benefited from the ministry of male and female clergy and we welcome both equally.
07
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SUPPORTING YOU IN MINISTRY

   You will join a capable Ministry Team, currently comprising:
   • A curate who is looking for a first placement in 2020
   • A very experienced PTO (Permission to Officiate) reader
   • A retired priest who retains an active ministry
   • Two ordinands in training – one of whom is currently an 
     authorised lay preacher, and who expects to become a 
     part-time, non-stipendiary minister in 2020  - and one person 
     in training for Licensed Lay Ministry (LLM)
   • A pastoral assistant
   We are committed to engaging paid support to work with you in    
   developing our ministry to young people.

St Mary’s has 7 lay people authorised to distribute the sacrament 
and a sacristan. 2 people are trained and commissioned in the 
healing ministry.

The Parish Office supports both benefices and is based in St Mary’s 
Centre, adjacent to the church. Sarah, our church administrator 
works 4 mornings a week. 

The vicarage is in the conservation area of 
Church End. It is a modern purpose-built house 
constructed in 1991, positioned in a quiet 
cul-de-sac with an attractive outlook to St Mary’s 
church. It has 4 bedrooms, one en-suite shower, 
bathroom, a recently refurbished kitchen, two 
reception rooms, hall, study and cloakroom. The 
house and detached double garage are set in a 
pleasant 32m x 57m garden.

          ou will be surrounded by a capable and supportive team. We 
          will relieve you from day to day administrative responsibilities 
wherever possible,  especially on fabric and financial matters. We 
will protect your time off, encourage you to take holiday and pay for 
an annual retreat.

Y
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ABOUT GREAT DUNMOW
        ituated in North West Essex, Great Dunmow is
        a picturesque, historic market town which is 
home to around 9000 people.

It is part of the administrative district of Uttlesford, which 
features regularly in quality of life surveys and was recently 
named as the best rural place to live in the east of England 
and in the top ten for the whole of the UK. 

Great Dunmow has three good schools: The Helena Romanes 
School & Sixth Form Centre, Great Dunmow Primary School 
and Dunmow St Mary’s Primary School, which is affiliated 
with the church. There are a number of nursery schools, 
including St Mary’s Church Nursery. Essex has retained a 
selective system and there is a choice of highly rated 
grammar schools to which local pupils travel.

S

Every four years, Great Dunmow holds the 
famous Flitch Trials that date back to 1104 and are 
mentioned in Chaucer. The church has always 
been linked with this celebration of marriage and 
the Vicar of Great Dunmow is involved as chaplain. 
The town celebrates for the weekend and the event 
is embraced by the whole community. Married 
couples who can prove that they haven’t had a 
cross word for a year and a day are awarded a side 
of bacon and paraded around the town!
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Great Dunmow has a mixture of rapidly 
expanding housing. The level of home 
ownership is high at over 66%, with a 
corresponding low percentage of social and 
private rented housing.  A high number of 
residents (91%) were born in England. The 
average age of residents is 41. The town 
benefits from a range of facilities including 
a leisure centre, recreation ground, library, 
museum, supermarkets, a weekly market, a 
number of retirement homes, a day centre 
and doctors’ and dentists’ surgeries. Facilities 
for the young include scouts/guides, cadets, 
dance and drama, a skateboard park and a 
youth centre, as well as a number of active 
sports clubs - for example: Dunmow Rhodes 
Football Club and Dunmow Velo Cycle Club. 
There is a very active Round Table which 
hosts events like the Great Dunmow Soapbox 
Race. Like many rural towns, Great Dunmow 
has seen a decline in its High Street shops; 
however, plenty of good quality shops 
remain. It has long been a noted place to eat 
out and there is a range of restaurants and 
cafes. The town is twinned with the attractive 
town of Dourdan, close to Paris. A lively 
annual carnival is held in the town in 
September. The Vicar presides at the annual 
war memorial service of remembrance, which 
is well attended.
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ABOUT BARNSTON
        he village of Barnston lies 2 miles southeast of Great Dunmow on the road to Chelmsford. Although an 
         ancient village which is mentioned in the Domesday Book, the modern village is largely composed of 
housing constructed in the second half of the twentieth century which is centred away from the earlier 
settlement. Consequently, the twelfth century church is not centrally placed. While the majority of 
parishioners live in the village, there are a number of outlying properties and numerous farms within the 
parish.

T 

By reason of its size, with a population 
around 950 and its close proximity to 
Great Dunmow, there are limited 
amenities. There are no shops but it 
does have an active village hall, its own 
football team, a farmers’ market and a 
second church, Barnston Mission, which 
is an independent evangelical church.

Barnston had its own parish priest until 
the retirement of its last incumbent in 
1996, at which point a united benefice was
formed with Great Dunmow. 
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WORSHIP IN OUR CHURCHES
               orship centres around two morning services 
               at St Mary’s on a Sunday at 9 and 10.30 and 
a service at St Andrews at 10.30 or 6. We use BCP 
and CW. The whole benefice comes together for a 
united service once a quarter. Around 100 people 
attend church in the two parishes each week. There 
is a music tradition at St Mary’s led by a Director of 
Music with a choir. A less formal music group 
plays at the All Age services. We have a small 
children’s church at St Mary’s during the 10.30 
service, led by a rota of long-serving volunteers.

During the week, the pattern of activities is largely 
focussed on St Mary’s:
• Morning Prayer is said on three days a week and 
there is a popular Thursday morning communion
service.
• 50-60 people meet in home groups on a 
fortnightly basis to study the Bible, for fellowship 
and prayer.
• A prayer group and a meditation group each 
meets on a Monday
• Church Mice, our parent and toddler group, is in 
the process of being restarted following 
temporary suspension
• A well attended Messy Church takes place once 
a month
• There is an active team of bellringers and a bell 
tower that attracts ringers from outside the 
parish
• We run seasonal courses during Advent and Lent

There is an important ministry to the elderly 
including home communion visits for those with 
impaired mobility.

Pattern of Services:
Services at St Mary’s:
• Sunday 9am - BCP Holy Communion 
  or Morning Prayer
• Sunday 10.30am - Common Worship/
   All Age/Monthly Joint Benefice service
• Monday 8.30am - Morning Prayer
• Tuesday 8.30am - Morning Prayer
• Thursday 9.30am - CW Holy 
  Communion

Services at St Andrew’s:
• Sunday 10.30am (2 Sundays/month) -
  All Age/CW Holy Communion/
  Morning Prayer
• Sunday 6pm (2 Sundays/month) -
  CW Holy Communion/Evening Prayer
• Wednesday 8.45am Morning Prayer

Both parishes have experienced a decline in their electoral rolls in recent years. At the 
last APCMs, the numbers stood at 128 and 24. There has been a corresponding decline 
in attendance on Sundays. The main service on a Sunday at St Mary’s attracts 60-70 
worshippers and 10-20 attend at 9am. The congregation at St Andrews is usually 
around 10. Whilst the decline might mirror national trends, we believe that there is an 
opportunity to reverse the trend in a growing community and we are committed to 
spreading the Gospel and reaching out into the community. 

W
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We consider our churches to be “child friendly” and services such as Christingle 
and the Crib Service are very well attended. Yet we have seen a notable decline
in the number of young families with children at services generally. We wish to 
see young people at the heart of our church community and a commitment has 
been made to work with our new minister, volunteers and additional paid 
resource to achieve our objective. Our ideal candidate would be experienced in 
this work. It will inevitably involve a reimagining of when and how we worship, 
retaining what we value and being open to change.

In 2018 there were 14 baptisms, 7 weddings and 13 funerals in St Mary’s, plus 
4 weddings, 2 funerals and 2 burials at St Andrew’s. Additionally, 18 services 
were conducted at the crematoria. 

We host an annual Civic Service in June when the new mayor and deputy for 
Great Dunmow Town Council are inducted into office. This has grown in 
town importance in recent years as it is now used to celebrate individual 
community service awards and the uniformed organisations attend as well. 
Twice a year we hold a service for the recently bereaved and an annual marriage 
preparation course.
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OUR CHURCHES & COMMUNITY
          ur churches play an active role in our communities and we wish to develop that ministry. We are looking 
          for someone who is prepared to work in new and imaginative ways to put our churches at the heart of 
our communities.

Both parishes participate in Connect 120, an exciting 5 year project in collaboration with two neighbouring benefices, now 
entering its third year, which allows us to employ a School and Community Missioner to facilitate, resource and strengthen 
the Christian presence in local schools and the communities around them. Volunteers from across the benefices take part 
in a variety of activities such as assemblies, "Reflection Space" days and after school clubs.

The magazine of the joint benefice, Outlook, is distributed free of charge to nearly 5000 homes every month.

O 

www.connect120.org.uk
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Our biggest community activity is Live Nativity, shortly 
before Christmas, when Mary, Joseph and the donkey are 
shunned by the pubs in the High Street and make their 
way, along with a procession of some 350-400 
townspeople, to a stable tableau by the church where a 
short service is held featuring local school choirs. The 
response from people not otherwise connected with 
church has been most encouraging and it is growing into 
a fixture in the town calendar. This year’s event featured 
a focus on homelessness, in conjunction with CHESS, a 
local homelessness charity.

Last autumn we worked with many local organisations, 
led by the Royal British Legion, to commemorate the end 
of the First World War in the Dunmow Says Thank You 
project. Great Dunmow was ablaze with poppies and the 
moving service of remembrance attracted a substantial 
attendance. This project allowed us to build many 
valuable links locally and we are continuing to develop 
these.

‘Coffee, Cake and Chatter’, an outreach event which takes place in the church once a month, has become very popular and 
attracts many who might not come on a Sunday, whilst at the same time also raising much needed funds for ‘Faith in Action’, 
a charity we support which provides assistance to the church in Malawi. 

Of course, our schools lie at the heart of our community. There is no school in Barnston, but during recent years we have 
sought to develop our links with the schools in Great Dunmow. The clergy visit regularly for assemblies; all 3 schools hold 
their Carol services in church in December, while Dunmow St Mary’s Primary School brings a year group into church for a 
half term ‘get to know your church’ course in the Spring term.

Both churches participate in the activities of  Churches Together in Dunmow and St Andrew’s has strong links with 
Barnston Mission, with which it holds joint services.
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OUR CHURCH BUILDINGS
          ur parishes are blessed with lovely church buildings, 
          but they bring with them the challenges of maintenance 
and locations which are less than optimal given the current 
centres of population.

St Mary's is by far the largest church in the Deanery. It is a 
well maintained Grade I listed church, faced with knapped 
flints, built between about 1260-1500. It is a beautiful place 
to worship, set in a conservation area and surrounded by a 
large riverside country churchyard. The church is also 
used for concerts and other community events as it can seat 
more than 300 people. One of our key aspirations is to adapt 
our existing buildings to provide more flexible and inclusive 
spaces for worship and the whole range of church activities. 
One step in that direction has been taken with the current 
reordering project, in which we are removing certain pews 
and replacing them with folding chairs, so as to create 
space for activities such as Messy Church and bring and 
share lunches.

St Mary’s Centre – a modern conversion - houses the parish 
office, catering and toilet facilities and provides a meeting 
room for PCC meetings and church groups.  St Mary’s Room 
is a former Victorian school hall including kitchen and toilet 
facilities, which is used for church functions and other
community activities. Its principal occupant is St Mary’s 
Church Nursery. 

O
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The churchyard is now closed. Adjacent to it is the 
Town Cemetery which was developed in a 
collaboration between the church and the council.  
Significant work, funded by Community Spaces, has 
been undertaken in the churchyard to create a 
Riverside walk and wildlife habitat to encourage local 
groups and children to use the area as an outdoor 
classroom and as a place of solitude and reflection.

        t Andrew’s church is situated on the edge of the village of Barnston 
        in a quiet lane which makes it a place suitable for contemplation and 
meditation.
 
When packed for the popular “Carols by Candlelight” service or as a 
venue for evensong on a long summer evening, it is a very special place. It 
is essentially a Norman church that has been developed through the 
centuries and can seat up to 100 people. It has been lovingly cared for and 
after the recent Quinquennial Inspection, the parish architect wrote that 
‘day to day maintenance of the interior and exterior of the building is of a 
high standard’. The church is lucky enough to have a very rare historical 
barrel organ which was built for the Church by the firm of Bevington and 
Son in the late 1830’s/early 1840’s.It is regularly played at festival services 
and can sometimes be played, by request, at weddings and funerals. 

The church is surrounded by a churchyard which contains many interesting 
memorial stones, including a Commonwealth War Grave, and the 
Millennium wrought iron gates.

S
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OUR FINANCES
         t Mary’s seeks to operate on a balanced budget, maintaining an equilibrium between living within our means and finding 
         the money where we see opportunities: for example, we have recently found the space within our budget to recruit a church 
administrator and to support Connect 120. 

The parish pays its Share in full. In addition to employing the administrator it pays for the services of a churchyard gardener, a 
cleaner and an organist. The PCC did not wish to use reserves to fund the current reordering project, to open up the church as 
a more flexible space, so a fundraising project is in place which is well on target through activities as diverse as an auction of 
promises and an art exhibition, through grants and a chair sponsorship scheme. The budget is underpinned by 83 regular givers, 
but is too heavily dependent upon a small number of those givers. Finding the income to support our ambitions is a constant 
challenge and the PCC regularly seeks to remind the congregation of its stewardship obligations and to broaden out the source 
of income.

S

With grateful thanks to church 
members past and present, St 
Mary’s is reasonably well 
endowed, with reserves of some 
£500,000, the majority of which 
are subject to restrictions on their 
use. They have not been depleted 
over recent years, so there is 
money to face such challenges as 
may lie ahead in maintaining a 
Grade I listed building and to 
reimagine how our church might 
be adapted to better suit its mission 
in the 21st century, enhanced 
wherever possible through grants 
and fund-raising. The Friends of 
St Mary’s provide regular and 
welcome support to the 
maintenance of the church.

Income and Expenditure St. Mary’s 2018 2017
Income 113,604 118,193
Planned Giving 51,269 49,062
Other Giving 15,852 20,890
Gift Aid 15,425 15,606
Grants 3,914 3,839
Fundraising 6,139 5,910
Net hall rental income 279 1,825
Net magazine income 1,305 2,099
Net PCC fees 9,087 9,202
Interest/Dividends 9,897 9,410
Other 437 350

Expenditure 119,639 118,342
Quota 71,920 68,253
Charitable Giving 4,534 7,274
Church and churchyard running costs 13,749 12,610
Salaries 16,471 17,157
Ministry Costs 7,546 8,481
Outreach 5,419 4,567

Balance -6,035 -149

Turnover at St Andrews is less 
than £10,000 annually. Some 
65% is required to meet its 
Share, which it does 
consistently. There is a small 
fabric account which supports 
the upkeep of the lovely 
building. Grant applications 
have supported the programme 
of restoration over recent years. 
With only 8 regular givers and 
limited resources, the church 
finances are dependent upon 
fees from weddings and 
funerals and on support from 
St Mary’s.
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For further details you are invited to contact the 
Archdeacon of Stansted, The Ven. Robin King (01376 563357);

the Rural Dean, The Rev. Cilla Hawkes (01371 856480); 
or The Rev. Rosemary Drew, a member of our Ministry Team (01371 872662).

www.stmarysgreatdunmow.org.uk


