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THE DIOCESE: A MESSAGE FROM BISHOP GULI 

Covering Essex and East London, Chelmsford is one of the largest, most diverse and exciting dioceses in the 

Church of England. We are home to more than 3 million people representing almost all socio-economic, 

ethnic and faith groups and a fantastic variety of cultures and traditions.  

Our mission is to be a transforming presence in every community, open and welcoming to everyone and living 

out God’s love for all people.  

In the short time since I have been Diocesan Bishop, from March 2021, I have witnessed people’s great 

warmth and heard stories about the wonderful things going on in our parishes. 

 

We are looking for priests who are excited about our mission and excited about leading church communities; communities that are demonstrating the 

love of Christ in word and action, looking outwards to the needs of the world and sharing the good news of the gospel. 

Of course, like many dioceses in the Church of England we face significant challenges. The decrease in national subsidy that helps us to pay clergy 

stipends has left us with a significant annual deficit that we must deal with. At the same time, we have a large number of vacant clergy posts that we 

have struggled to fill. Across the Church of England, church attendance has been in decline as has financial giving. In Essex and East London we also 

have some of the largest areas of population growth in the country where our challenge is to establish new and vibrant Christian communities. And of 

course, we do not yet fully understand the long-term impact of the Covid-19 Pandemic. 

For these reasons and others, I sense the whole Church of God is at this current time in a liminal season when we cannot clearly see the future and we 

don’t quite know what it will look like. It is in this context that I am starting my ministry as Bishop of Chelmsford. My plan is to listen, learn and discern 

with others what the best way forward is for our Church. To ensure that we build on the great work that is taking place in many of our churches and 

worshipping communities and to enable us to change and adapt where we need to.  I do so in the knowledge that the Church has faced profound 

challenges in the past and I do so with faith that when we open ourselves up to being changed and transformed, we are best placed to serve God and 

God’s people.  

Any new priest joining us in the Diocese of Chelmsford does so at a time of challenge, a time of change and most significantly a time of hope for our 

Church in this most diverse and exciting of dioceses.  

+Guli 

Bishop of Chelmsford 

 



 
 

 
 
 

A very warm welcome to Stansted Airport and the benefice of Newport, Widdington, Quendon and Rickling. In this document 
we set out a brief description of our church life, our communities and our hopes and vision for future development and the 

exciting opportunities for ministry at one of the UK’s busiest airports, just ten miles away. We hope this information will help 
you to decide whether we offer the right setting, support and challenges for the next stage of your ministry. 
 

 

 

Our Mission statement: 

 

To know God for ourselves; To grow in God together; To share God with others 

 

 
We look forward to supporting our new incumbent, both in practical ways and in prayer. We want our new Priest in Charge to 

be a central and visible member of the community and we understand that providing a good work-life balance is important. 
We want to encourage our Priest to continue to develop his or her ministry and to have opportunities for future learning.  

 
We are a friendly and welcoming church family, eager for our church be relevant and significant in our local community. 

 
 
 

 



The Person to lead us forward. 
 

A person of vision 
We feel it is important that there is a clear vision of how 

our church will grow and that the new vicar has the 
strategic skills to build teams to help us develop and 

achieve our shared goals. 
 

 
 

A person to inspire us 
The individuals in our church family need to feel 

motivated, inspired, and encouraged to use their skills, 
abilities and talents in the service of God. We seek to be 

empowered and enabled and to discover things in 

ourselves that we didn’t know were there. 
 

 
 
A person to lead and feed us 

It is important that each of us is able to develop and 
progress on our Christian journey and thus deepen our 

faith. As a church family we want to learn from God’s word 
in our worship services and in daily life. Our individual 

parishes enjoy worshipping God in a variety of styles and 

with different music. We would welcome a new vicar keen 
to embrace different traditions. 

  

        
 
A person of strength and weakness 

We would love our next vicar to be able to use his or her 
strengths, talents and abilities, but also to recognise their 

own weaknesses and be able to delegate responsibility to 
others to make effective teams. Willingness to give others 

space to grow and give them the courage to have a go. 

 

 
 

A person to engage with families in our community 
We seek to welcome those moving into our communities 

and to show them that faith in Christ is relevant today. We 
also want to have an effective pastoral team ready to help 

those in need in our community.  A person who knows 
how to be visible in our villages and communities. 

 



The Benefice  

Newport, Widdington, Quendon & Rickling are four villages close to Saffron Walden in North Essex. The M11 and train links to 

Cambridge and London make it possible to access employment and entertainment easily while enjoying the many benefits of 

life in a rural community. Over the last 10 years the population of our benefice has grown steadily with a number of new 

housing developments. The arrival of new families brings great potential for outreach. We are thankful for the creativity and 

talents within our church families and the wealth of activities that exist in our benefice. The individual parishes have their own 

characters and traditions but we are always keen to combine forces and work together. We hold a benefice service whenever 

there is a fifth Sunday in the month and activities such as Messy Church, Sing for Fun, Online Prayer, Lent courses and Alpha 

courses attract participants from across the benefice.  

We have identified the following specific areas for development:  
 Explore new ways of reaching out to our communities 

 Innovations in our worship 

 Increasing the involvement of children and young adults 

 Use the church buildings for a wider range of purposes.  

 Formalising the mechanism for pastoral care. 

 Continue to grow as a Christian community. 

 

 
Newport is a fantastic place to live! Our favourite places are the park, which is lots of fun, especially the zip wire, 

and Dorrington’s where you can buy all kinds of treats. It’s also a café. We have a doctors’ surgery and they are 
really nice and helpful when you are poorly. There is our village shop, the pharmacy and also a hairdressers. You can 

catch the bus and the train goes to Cambridge and down to London from our station. 
There are 2 pubs and 2 schools. We go to Newport Primary School and our head Teacher is Mrs Pine. It’s a great 

school to go to. There is also a big school called JFAN if you are 11 and over. 
It takes 5 minutes to get to Saffron Walden which has lots of shops and cafes and more parks and even a cinema! 

There are lots of lovely walks around here and you might even spot alpacas. 
We love living in Newport, it’s a very friendly and kind place to live. 

(Charlotte, 8 and Joel, 5) 
 



Widdington, set in beautiful North Essex countryside, 2 miles 

from Newport, Widdington has been in existence and slowly evolving for 
well over 1000 years, it was initially based around three Norman/Saxon 

manor houses, Widdington Hall, Amberden Hall and Prior’s Hall. These 
ancient halls, together with farm cottages and modern housing, which 

includes bungalows for older residents and housing association 
properties, provide accommodation attracting a good mixture of ages 

and outlooks in the population. There are currently around 200 

dwellings and 500 inhabitants, with many residents in the 30 to 65 age 
range and a good number of children.  

A Village Facebook page and a quarterly village magazine, as well as 
word of mouth provide good communication. There is a very popular 

public house, The Fleur de Lys, and a spacious and well-equipped Village Hall - providing an ideal venue for a wide 
range of clubs, events and social gatherings. There are many formal and informal groups in the village. Examples: 

coffee mornings, Guides, carpet bowls, yoga, pilates, quilting group, badminton, several book clubs, allotment and 
gardening society, toddler groups.  

To find out more about the history of Widdington and village life visit 
https://sites.google.com/site/garydwiddington/home 
 

Quendon and Rickling are conjoined villages that lie between Newport and Stansted Mountfitchet in Essex 

on the old London to Cambridge Road; previously the A11, and now the B1383. Rickling (strictly Rickling Green) is 

contiguous with Quendon but is on more minor roads. The villages have many houses dating from the 17th and 

18th centuries, exemplifying local materials and building traditions. Since then a number of houses have been built 
including small developments in the past 4 years. At the 2011 census, the population of Quendon & Rickling was at 

587 in 249 houses, but since then 52 permissions have been granted for developments in Quendon.  
The parish of Quendon and Rickling has 2 churches All Saints Rickling which is grade 1 listed and St Simon and St 

Jude Quendon which is grade 2 * listed. 
The villages have a primary school, a large pub with rooms, a village hall, a number of small businesses run from 

homes, and a home and garden pottery manufacturer. There are no shops within the villages. The Quendon Hall 
Parklands wedding venue, north of Quendon, is a significant business, providing some local employment. 
 

https://sites.google.com/site/garydwiddington/home


Newport – Our Church and Its People 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 

Sunday Club is for children from 4 -10 and Sure is for 11 + 
and has previously met on two Sundays each month. 
 
 
 

The All in thing is our family service held once a month. This is 

a lively and engaging service for young and old that the children 
and young people in our church are very involved with. It is 

interactive, thought provoking and full of meaningful activities, 
tasks and games (and chocolate!). 
 

Messy Church Before the pandemic, we ran a messy church 
service once a month on a Sunday afternoon. We are really keen 

to get this running again as our ministry to families in our church 
and community is a high priority. We will be running Messy 
Christingle in December 2021. 

 
Bible Study Groups meet once a fortnight. We believe these 

groups are very important to the growth of our faith as a family 
of believers and we relish the opportunity to dive deep into God’s 
word, to hear him speak through it to us today and to pray for 

and encourage one another. We are currently using the Prayer 
Course by Pete Grieg of 24/7 prayer.  

 
Our weekly prayer meeting is on a Thursday and is a chance 

to thank and praise God for all he has given us and to bring to 
Him the needs and cares of our church family and community. 
 

Here is a summary of Occasional Offices for the last four years. 

 

 

 

 

Prior to the Covid pandemic we were able to pay our quota in full 

for the previous 3 years. Unfortunately our income declined 

significantly when the church had to close during the pandemic 

so we have only been able to pay a partial share for 2020 and 

2021. We do, however, have an active Friends group 

who have been able to undertake some significant repairs to the 

building. Annual accounts are available on request. 

 2020 2019 2018 2017 

Baptisms 1 6 6 7 

Weddings 0 5 4 4 

Funerals 9 2 10 6 

Burial of Ashes 1 1 5 4 

 

Our worship style is diverse, creative, 
Bible-based and open to the work of the 

Holy Spirit. It draws on the best of 
several traditions from the more 

liturgical to the more informal. In all we 
do, we seek to deepen our relationship 

with God, build community and engage 
with the world  
around us.  
 

 

Our Sunday services include 

Morning worship, All age family 

worship and informal and 

traditional communion services. 

Our music resources include a 

contemporary band, a brass 

group and the organ. Our 

services are led by the priest in 

charge and by members of the 

congregation. 

Our Worship Group is made up of the 

incumbent and four members of the 

congregation who plan and lead services 

and seek to develop discipleship in the 

church. We challenge and encourage one 

another in the areas of our ministry and 

we formed the vision for our church. 

To know God for ourselves, to grow in God 

together 
 



Newport – Our Church and Its Community 
To share God with others 
The church seeks to play an active part in the community and to demonstrate that God is relevant to life today. 

Each week our coffee morning meets in Church House and provides a time and space for local people to 

sit and chat over a cup of tea or coffee and the obligatory cake. For a good many folk in the village, it is not 

easy to get out and socialise with others, especially in recent times, and such a simple thing is really 

valued. One of the strengths of the group is that some of the members have a church connection and 

others do not and it provides an opportunity for enjoying a relaxing time together. 

Our knit and natter group also meets weekly and as well as knitting and nattering, there is also a sense of 

support for each other and one person leads a short time of prayer at the end. The group supports various 

charities and donates knitted soft toys and blankets as the need arises. 

Sing for fun is an activity which invites people to come and do just that! It usually takes place in church or Church House 

where those who come join in and enjoy singing music from a range of genres. 

As a church we try to organise occasional events to welcome new people over the threshold. Some that 

spring to mind are – Aspects of Christmas, Crafternoon Tea, Wedding Dress celebration, as well as quiz 

nights, a harvest lunch and pancake party.  

We try to be involved with local village events and supplied refreshments at the 2021 village fete. Other 

initiatives have included delivering pizzas to the youth club and taking fruit baskets to the surgery and 

pharmacy during the pandemic. 

 

For a number of years, a Christmas Lunch has been organised in Church House to enable local people, who might otherwise 

be alone, to come for a turkey dinner and enjoy Christmas Day with friends.  One of our local pubs, The Coach and Horses, 

has kindly supplied the cooked turkey for a number of years.  

 

St Mary’s has always had good links with Newport Primary School and Joyce Frankland Academy and there is scope for 

these relationships to grow. Vicars have previously been involved as a school governor and with lunchtime clubs and we also 

enjoy inviting the schools to come to the church for carol services. 

 

The PCC has always been keen to ensure that part of our budget is used to contribute to missionary and charitable causes. 

We support ‘Streets to Homes’ a charity based in Harlow and the Saffron Walden Food Bank. We also sponsor children in 

poorer countries to help with the cost of their education and development. 

 



Widdington – Our Church and Its People  

 

The church building stands in the centre of the village, close to the Village Green. In the 
same way the church family sits close to the centre of Village life, a large number of 

village residents support church activities in a wide variety of ways.  
The regular congregation for our services come from a core group of approximately 45 

people, our electoral roll is 49. However, many from outside this core group are involved 
in maintaining and caring for the building and the churchyard and supporting church 
events.  

Our normal service pattern: 
 

First Sunday All age Service 11 am 
Second Sunday BCP Holy 

Communion 

8.30 am 

Third Sunday Holy Communion 11 am 
Note: During covid restrictions this has been reduced to Communion services on the first 

and third Sundays at 11.15am. This reduced service pattern will continue during the 
interregnum. 

This pattern is intended to provide a range of styles of worship for a community diverse in age, 
outlook and background.  New approaches are warmly embraced but familiar and traditional 
expressions of worship are appreciated and enjoyed as well. Average Sunday service 

attendance is 15-20. 
 

 Festival services are very well attended. Christmas, Easter, Harvest and Mothering Sunday 
will have attendance of 40 to 80 while our crib service on Christmas Eve frequently attracts in 
excess of 150. We also hold services for Rogation and Christmas shoeboxes that are very well 

supported by the wider community. We have an established tradition of charitable giving 
associated with festival collections and fundraising initiatives. 

 
Here is a summary of Occasional Offices for the last four years. 

 2020 2019 2018 2017 

Baptisms 1 4 3 2 

Weddings 3 3 3 1 

Funerals 3 3 4 6 

Burial of Ashes 0 2 2 4 

 

We are fortunate to receive generous financial backing from parishioners and other supporters. We have always paid our 
parish share in full and have been able to meet the cost of items arising from the Quinquennial inspection. Our annual 

accounts are available on request. 



Widdington – Our Church and Its Community 
Widdington is a thriving community. Many residents have lived in the village since 
childhood, while others find it an ideal location to raise their families while commuting to 

work in London or Cambridge. These factors create a caring and coherent community 
where people are eager to contribute and be involved in village life.   

 
There is a synergy between the different elements of the village that make it a very special 
place to live, and the church community sits very centrally within this. A resident recently 

described the church family in Widdington as ‘an important anchor within the community.’ 
If villagers are unwell or distressed, neighbours are always quick to respond, providing 

meals, lifts & friendship. The strength of the community to weather difficulties has been 
very much in evidence during the difficult time of Covid 19. 

 
 

 

Every other Wednesday a village coffee morning is held in the Village Hall, co-ordinated by our Church 
Warden & often attended by our vicar, which provides a good opportunity for informal conversation. 
For many of our older residents this is the highlight of their week. Villagers rise to the challenge of 

baking cakes, serving coffee and washing up while catching up and rejoicing in the opportunity to be 
together. 

In recent years there has been significant fund raising for a project to create a small kitchen, a toilet 
and a gallery providing extra seating in our church. This has now been completed. The level of 
support from the village has been incredible and this endeavour has not only provided the new 

facilities in the building but has further strengthened the links between the church and the 
community. 

Fund raising events included  

 Quizzes 
 Concerts 

 Summer fetes  
 Christmas Fayres  
 A very successful flower 

festival. 
A particular highlight for all 

ages was bringing their teddies 
to parachute from the church 
tower.  

 
 



Quendon and Rickling – Our Church and Its People 
To know God for ourselves, to grow in God together 
 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 Finance – Our parish share was paid in full in 2020.  Planned giving remains stable.   Payment of parish share is partly funded by 

Interest from investment (sale of a parish building in 2010).   Interest amount, dependent on performance, is paid to PCC 

annually.  Annual accounts are available to view on request.  

Quendon and Rickling – Our Church and Its Community 
To share God with others 
 

The last 5 years has seen new housing in the village and the arrival of families with young children, providing an opportunity 
for further growth.     
 
 
 
 
 
 
 

Our Worship During the last 7 years a service pattern has developed of 2 monthly Holy 
Communion services for the Parish.  One held at each church.  Services follow a traditional pattern 
based on BCP.  Each church is attended by the same congregation.  Lay participation includes 

readings, prayers and there are rotas for refreshments, flower arranging and cleaning.   
 

Information for service times is available on the village website Home - Quendon and Rickling Parish 
Council . 
Newsletter  The church also produces a free monthly newsletter, ‘The Link’, which is delivered by 

volunteers to each house.   We are fortunate that the editor and printer make no charge, allowing us 
to make an income from advertising.    

Numbers attending services have remained unchanged with some decline over the last 10 years.  
The exception to this has been the Christmas Eve crib service, when the large open chancel at 
Rickling Church is full.    

As well as weddings and baptisms for residents of the parish, Quendon Church also receives 
requests for weddings from couples intending to use the nearby Parklands wedding reception venue. 

Civil Ceremonies in Essex | Parklands, Quendon Hall  
 

 
St Simon & St Jude – Quendon 

All 

Saints - Rickling 

Rickling CofE Primary School – Religious education forms the heart of learning at Rickling primary 
school.  The school’s involvement with the church includes annual services at Quendon Church.  
The children also take part in our annual event to remember William Winstanley who was born in 

the village in 1628.  Under Cromwell’s rule, the door of Quendon Church was locked on Christmas 
day, but Winstanley refused to allow the festival to be forgotten.   The decorated church brings 

the children and parents together at the start of Advent.  
Quendon and Rickling Village Hall – Quendon & Rickling Churches have joined with the 
management committee of the Village Hall to run a fundraising monthly lottery in the village.  

The proceeds are divided evenly between both groups.    Our close links with the Village Hall are 
also invaluable when arranging fundraising events.   

 
 

 

https://www.quendonandrickling.co.uk/
https://www.quendonandrickling.co.uk/
https://quendonhall.co.uk/weddings/civil-ceremonies/


                               

                                                                                        

Our Buildings  
 
There are four beautiful, ancient churches in our benefice. They have origins in the 12th and 13th centuries and have evolved with 

additions and refurbishments to serve many generations of parishioners.  
 
  

St Mary the Virgin, Newport is a light and spacious Grade I 
listed building with a capacity of up to 300.  Click here for 

more information http://friendsofstmarysnewport.org.uk/ 
 
Adjacent to the churchyard in Newport is Church House, which 

is held in trust by the PCC. It includes two large meeting 
rooms, an office, a kitchen and toilets, and is extensively used 

for church activities and is let out for public and private 
meetings and functions. 

 

 

St Simon and St Jude, Quendon  

A Grade II* listed church dating back to 13th century.   Restoration and redecoration in the 
1960’s created a much admired interior.  The church stands on high ground above the village 

with an open churchyard and surrounded by 3 areas of Glebe land.  The church is kept locked.   

  
 

 
All Saints, Rickling  

A Grade 1 listed flint church dating back to 13thcentury.  Situated 
a mile and a half from the village of Rickling.  Surrounded by 
churchyard.   A simple and peaceful Church which is open every 

day and frequently visited.  

 

 

  

http://friendsofstmarysnewport.org.uk/


 

 
St Mary the Virgin, Widdington is a small traditional Essex church dating back to the early 
twelfth century, it is grade II listed and stands in its own, open churchyard. The church was 

refurbished in the Victorian era and is an unpretentious, lovingly maintained, traditional building 
with a peaceful ambience. A small kitchen and a toilet were added in the most recent 

development to allow a greater range of activities to take place. The church is unlocked and is 
frequently visited by people seeking a place for prayer or quiet reflection.  
 

 

  

 
 

The pleasant, well-kept, vicarage is located in Newport. It is a 5-bedroomed  
house built in the 1970s and is very close to the church. The house was 
sympathetically extended in 1998 to include a ground floor study leading off the 

entrance hall. The vicarage has a good-sized, mature garden and a double garage. 
The PCC’s pay for one room of the house to be decorated annually. 
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Stansted Airport Chaplaincy Job Description 

for the Coordinating Chaplain and their relationship with  
WPC (Workplace Chaplains) Essex & East London 

 

MISSION STATEMENT 

 

The Stansted Airport Chaplaincy Team works together and aims to provide spiritual and pastoral care for everyone connected with 
the Airport whatever the religious views they do or do not hold. 
 
 

 The Airport Chaplain is a member of WPC (Workplace Chaplains, Essex and East London) and thereby for insurance purposes a 

member of the I.M.A (Industrial Mission Association). (Affiliation fees are paid for by WPC) 

 The Chaplain may also wish to be a member of the IACAC (International  Association of Civil Aviation Chaplains) 

 
 
 
 
 



This opportunity has arisen following the retirement of The Revd Canon Chris Bishop who writes:  
 

Since 1986 when Stansted Airport was designated as London’s 3rd Airport, successive chaplains have been appointed for 2 days a week with 
additional parish responsibilities and have been present during the many stages of the airport’s development. We now seek to appoint a successor 
under the same arrangements.  
In recent years, passenger numbers have vastly increased up to 29 million/year by 2019, making it the third busiest airport in UK. It has subsequently 
been renamed London Stansted Airport.  Obviously Covid has seriously affected the passenger numbers. As a mainly short haul airport it is now 
starting to recover and is presently (Aug 2021) the second busiest airport.in UK 
 
This is an opportunity not to be missed, for this is a diverse, fascinating, friendly and welcoming community which is essentially under one roof. It 
is a ministry that is very much supported by the airport community and will also be earthed within the local deanery with additional parish 
responsibilities. The Deanery also sees this particular chaplaincy presence as a very important element in the church’s local ministry. 
 

The main focus of the Coordinating Chaplain’s work at Stansted Airport is with the airport workforce and the departments and areas of 
airport life that come under the direct/indirect control of the Airport (MAG), the owners. 
 
These areas include primarily: 

 All Airport Authority departments within Enterprise House 

 All associated offices within the Airport Terminal and Airport North Side  

 Airport Security 

 The Airport Fire Service 

 The Motor Transport Section (North Side) 

 Custodianship of the Airport ‘s multi-faith Prayer Room/ Chapel 

 All other areas of contact/work will be as a consequence of involvement within the life of the Airport, ie Border 
Control/Customs. Concessionaires and Retail outlets 

 There is a designated Police Chaplain. 
 
The work will be for 2 days a week to be arranged with the Chaplaincy Team.  In addition, the Chaplain may be expected to attend at 
other times if the need arises and to be available for team meetings. In addition to this, any administration or issues that may arise, 
including being the point of contact for the chaplaincy, are the responsibility of the Coordinating Chaplain 
 
 



The Airport Authority will provide the Chaplain with 

 Relevant training and permissions in order to gain an Airside Pass 

 Parking in the staff car park 
 
 
Relationships within the Airport 
1. The Chaplain shall be independent of the Airport management structure. 
 
2. For continuity and accountability the Chaplain will have a structured association with the Airport Authority through the Head of 

Customer Operations. 
 

3. The Coordinating Chaplain should develop a supportive working relationship with the Chaplaincy Team which currently consists of:                                                  
Major Sidney Pinches (The Salvation Army)                                                          
Rev. Simon Mansfield (C of E)                                                                                        
Glynis Ward (Methodist)                                                                                                 
Rev. Rod Reid (C of E)        
 
4. The Chaplain will offer support and encouragement to all members of staff, regardless of their religious belief. 

 
5. The Chaplain will be available, as a resource, to all members of staff in appropriate situations, e.g. traumatic events, major 
incidents, public disorder etc. 

 
6. The Chaplain will be available for confidential discussion with those members of staff who express a need to do so. 

 
7. The Chaplain will be available to talk with all staff in the strictest confidence in order to listen to their emotional, spiritual and 
pastoral needs. 

 
 
 
 
 



 
 
8. The Chaplain will respect the faith of all members of staff and public from which they come and be able to respond accordingly. 

 
9. The Chaplain will be available to members of staff when dealing with difficult situations or when dealing with distressed people. 

 
10. It will be expected that the Chaplain as a priority will form and train a local Support Group (ordained and lay people) that will act 
both as a personal resource and as a local (emergency) back up Team when needed. The Chaplain and Team will need to be involved 
in any major incident response, working with the Incident Management Team to support the Survivors Reception Centre (SRC) and the 
Friends and Relatives Reception Centre (FRRC). The Chaplain may also be required to give the last rites. 

 
11.  As the Air Training Corps (494 Squadron) is sited on the airport continuity would be maintained if the Chaplain was offered and 
accepted the post of Padre. 

 
12.  The Chaplains as members of the Christian Church, working in a secular environment, have an indirect missional approach to their 
responsibilities and work. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
Workplace Chaplains Essex and East London (WPC) 

 
1. It is expected that the Chaplain as a Core Chaplain and member of WPC will regularly attend the monthly Team meetings in 

Chelmsford under the chair of the WPC Team Leader. 
 
2. The Chaplain will be expected to sign the WPC protocol relating to the responsibilities of a workplace chaplain. 
 
3. The Chaplain as a Core Team member will be expected to attend the WPC Annual Conference and Annual General Meeting.  All 

such meetings are for mutual support and in-service training. 
4. The Chaplain will be expected to write a report each year for the published Annual Report of WPC. 
 
5. The Chaplain will need to make sure that this job description is kept up to date, thereby enabling the airport and the WPC Team 

Leader to hold a clear picture of how the ministry is developing. 
 
The aims of WPC Essex and East London are: 
 

 To develop a partnership with individuals and groups at all levels in their workplaces, standing alongside them in stress, routine 
and achievement, in the name of Christ. 

 To inform fellow Christians of workplace issues and to encourage the church to be involved in places of work. 

 To assess the effects of the workplace environment on the people who depend on it and the social order being shaped by it. 

 To respond in the light of the Christian faith to the economic, social and political issues raised. 
 
 

To see the bigger picture of WPC (Workplace Chaplains)  
Essex & East London 

Visit: www.workplacechaplains.org.uk  

 

http://www.workplacechaplains.org.uk/

