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Introduction from the Bishop of Colchester 
 

The next Incumbent of these parishes will be joining a diocese in good heart and 

ready to face the challenges of the years ahead.  Chelmsford is one of the largest, most 

diverse and exciting dioceses in the Church of England. We have an extraordinary 

variety of cultures and traditions, ‘an amazing smorgasbord of humanity’ and a rich 

history that encompasses everything from Boudicca to Grayson Perry via St Cedd, the 

Peasants’ Revolt, the arrival of the Windrush at Tilbury Docks, and the 2012 

Olympics. 

 

This extraordinarily vibrant and wonderfully diverse diocese is home to over 3 

million people representing almost all socio-economic, ethnic and faith groups and a 

fantastic variety of cultures and traditions. 

 

As a relatively young diocese, Chelmsford has few historic resources and has been 

more dependent than most on national funding which was £3.1m in 2016 but will 

have all but disappeared by 2026.  It is no secret that, for that reason, we are having 

to tackle our finances head-on. 

 

COVID-19 and the economic and social upheaval that it has precipitated have only 

accelerated the major cultural shift in the Diocese of Chelmsford which started some 

time ago with the launch of the Transforming Presence initiative.  Under that 

initiative, we aspire to be a transforming presence in every community, open and 

welcoming to everyone and living out God’s love for all people. 

 

Our priorities as a diocese are 

• Inhabiting the world distinctively 

• Evangelising effectively 

• Serving with accountability, and 

• Re-imagining ministry. 

 

The fruit of that has included: 

• A big rise in the number of vocations to both lay and ordained ministry 
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• The creation of three additional archdeaconries at no net cost, so that 

archdeacons have greater capacity, freeing the area bishops to be leaders of 

mission 

• An increased emphasis on lay training and pioneer ministry 

• A drive to plant 101 New Christian Communities, some of which are supported 

by the Strategic Development Fund of the national Church, and 

• The creation of mutually supportive Mission and Ministry Units across the 

diocese, making better use of stipendiary clergy as leaders of multi-disciplinary 

teams. 

 

Chelmsford Diocese is committed to seeking to grow 101 New Christian 

Communities.  Many of the people leading these communities are lay.  We seek to 

encourage and support them as they do this piece of work which is vital to the growth 

of the church across Chelmsford.  As a diocese, we need to be supporting those who 

are seeking to grow the church in new and different ways.  We need to be helping the 

whole diocese to see this as a positive thing as the church seeks to make the love of 

Jesus Christ real to people who are presently not aware of his love. 

 

It is an exciting time to be part of God's missionary movement for the world, and the 

Diocese of Chelmsford is an exciting place to serve.  We have a clear vision and we are 

looking to appoint clergy who will share this with us.  In every parish we long to see 

each person and each community grow in faithfulness and ministry so that together 

we may serve in the world and Christ may be made known. 

 

 
Rt Revd Roger Morris, the Area Bishop of Colchester 
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A Welcome from the Church Wardens 

 

We extend a very warm welcome from the benefice churchwardens.  Our hope is that 

you will obtain an insight into who we are and the way in which the Holy Spirit 

inspires us in worship, prayer, and outreach to our wider communities. 

The united benefice only came into being on 1st April 2020, just as churches were 

forced to shut their doors in response to the Coronavirus pandemic and conventional 

church life was suspended.  Under these circumstances, whilst the wardens have 

supported each other, we have not had much opportunity to work together as a 

united benefice.  Therefore, for the purposes of this Benefice Profile, the parishes 

have each compiled their own sections to best represent themselves and their 

aspirations. 

 

The Benefice lies in the Diocese of Chelmsford and the Deanery/Mission & Ministry 

Partnership of Braintree, one of eight deaneries in the Colchester Episcopal Area and 

one of four in the Archdeaconry of Stansted. 

 

There are three parishes in the Benefice, with a range of church architecture and 

different styles of worship.  We hold each other’s traditions in the highest regard, 

and are always mindful to value and embrace the differences between us.  
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As we compile this profile, the country is slowly emerging from several months of 

lock-down, although strict restrictions on worship in church buildings remain in 

place.  During this time, we have jointly made much use of social media and have 

encouraged voices from across the newly formed benefice, from differing traditions, 

to compose daily reflections, sermons and create online ‘Zoom’ services and acts of 

worship.  We are keen to harness the reach of these social media acts of worship, 

through which have reached a far wider audience than we experienced before the 

pandemic. 

 

In this way, we have been given an opportunity to help our congregations experience 

the differences across the benefice.  We recognise that if we are to remain a vital and 

vibrant part of our communities we will need to grow together and that this may 

result in changes across all of the churches. 

 

We recognise that this profile can only set the scene, but we are excited about the 

future and we are looking forward to having inspirational leadership to guide us.  We 

pray that the Holy Spirit will soon call the right person to the newly united benefice 

of Coggeshall, Markshall, Cressing, Stisted, Bradwell-juxta-Coggeshall and 

Pattiswick. 

 

Yours in Christ 

 

Joanna Clark  

Coggeshall 

Paul King  

Coggeshall 

Sue Pulfrey  

Cressing 

Peter Sutton  

Cressing 

Patricia Bash 

Stisted 

Vicki Stayt 

Stisted 

Tayrina Ferguson 

Bradwell 

Barbara Thoirs 

Bradwell 
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A Benefice Overview 

 

Today – our Benefice’s blessings include… 

❖ The ordained and lay ministry team who have supported our priest-in-

charge and will continue to lead the benefice during the interregnum 

❖ The worshippers who make up our church families, including many who 

help in our various activities 

❖ Pastoral teams caring for the church family and beyond 

❖ A vibrant music scene, and two church-based choirs which incorporate our 

differing styles and traditions 

❖ Expert volunteers to guide us in complying with safeguarding, data 

protection, health and safety and other requirements 

Tomorrow – our challenges are… 

❖ Our Benefice is effectively a blank slate – we are tasked with creating a 

united community which reflects God’s vision for us 

❖ Nourishing our spiritual growth and reaching out to bring others into the 

knowledge and love of Christ 

❖ Playing our part in ‘Transforming Presence’ in the Braintree Deanery/ 

Mission & Ministry Partnership (www.transformingpresence.org.uk) 

❖ Developing the next generation of leaders for our mission and ministry 

❖ Fund raising across the benefice for major capital projects, both current 

and future, and maintaining financial viability in difficult times 

❖ Supporting our youth worker to build on what has been achieved, and 

attracting and retaining young people across the Benefice 

❖ Strengthening the involvement with all our primary schools and local 

secondary school 

Future – to move forward spiritually, we must focus on… 

❖ Valuing the congregations across the Benefice, recognising the different 

strengths we all bring, and uniting us together  

❖ Developing the various callings expressed across the Benefice 

❖ Creating a cohesive and fit-for-purpose mission and evangelism strategy 

❖ Developing the skills to engage with all ages, in worship and in daily life 

❖ Further developing the use of social media as part of our outreach strategy 

http://www.transformingpresence.org.uk/
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The Experience and Qualities we wish to see 

in our new Vicar 

 

Experience – The successful candidate should demonstrate experience or 

understanding of… 

 

❖ The opportunities and challenges of ministry in a multi-church benefice 

encompassing different styles and traditions of worship 

❖ Growing congregations by developing an effective mission in the local 

community 

❖ Working with schools and families to equip people of all ages to live out 

their Christian life in their daily contexts 

❖ Leading and supporting a team of lay people from varying backgrounds 

and nurturing their talents 

❖ Encouraging future leaders using strong teaching skills, and the 

motivation to support ordinands and LLMs  

 

 

Qualities – The successful candidate should demonstrate that they… 

 

❖ Have a pastoral heart and are genuinely inclusive, loving and welcoming 

everyone equally and making provision for all needs in church life 

❖ Are collaborative, consultative, visionary, enthusiastic, and strategic  

❖ Understand the value of being visible in the wider secular community 

❖ Have a robust outlook in challenging situations 

❖ Can be a practical benefice leader, keen to strengthen relationships with 

local families and the wider community 
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The Parish of Coggeshall  

Introduction 

 

 

 

“At St Peter’s we are called to love God and to share his love, to serve our community 

and the world around us, and to help all to know the Good News of Jesus Christ”  

 

Standing on the site of what may have been a Roman temple, the church of St Peter 

ad Vincula has both Saxon and Norman origins and was enlarged and embellished in 

the fifteenth century by the town’s wealthy wool merchants who turned it into one of 

the largest – and, we think, loveliest – churches in Essex.   

 

In recent years, our church family has renewed its efforts to be at the heart of this 

lively and thriving community.  The doors of St Peter ad Vincula are open every day 

and a member of the church community is there to welcome and assist the numerous 

visitors we receive.  Many clubs and organisations, both Christian and secular, use 

our premises and we delight in the wide variety of music that is heard here.  

 

The future is exciting, and St Peter’s is looking forward to having inspirational 

leadership to guide us.   
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About Coggeshall  

 

The ecclesiastical parish of Markshall was joined with Coggeshall in 1935, when 

the church of St Margaret was demolished.  The Markshall patron (the Society for the 

Maintenance of the Faith) is represented in the vacancy process.  

 

The civil parish is an historic 

and friendly small market town 

in rural north east Essex, a few 

miles from the Suffolk border 

and ‘Constable Country.’ Many 

of the buildings in the centre 

are listed and there are two 

National Trust properties. 

 

The current population is around 5,000.  There are two schools:  St. Peter’s Primary 

School (reception to year 6) and Honywood School (years 7 to 11), plus two nursery 

schools for pre-school children and a private Montessori primary school. 

 

Coggeshall enjoys a variety of 

shops and businesses including 

a new Co-op supermarket and a 

minimarket/newsagent which 

provides Post Office and 

banking services.  There is also 

a busy street market on 

Thursday mornings.  Essential 

services – GPs, dentists and 

vets – are all centrally located. 

There is a small museum and a 

popular library.  We also have a good hotel, several restaurants, and some excellent 

pubs.  There are flourishing football and cricket clubs and other sports can be played 

at the local secondary school out of school hours.  
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Colchester, Britain’s oldest recorded town, is twelve miles away and is home to Essex 

University.  Chelmsford, half an hour to the south, is home to Anglia Ruskin 

University and, of course, the Cathedral.  London is a 50-minute train journey from 

Kelvedon station, 2.5 miles from Coggeshall.  A large number of parishioners 

commute to work in London and make use of the volunteer-operated community 

bus. 

 

The church buildings 

 

The parish church of St Peter ad Vincula is a Listed Grade 1 building.  On the 

north side is a two-floor stone-built extension, completed in 2002, which provides a 

meeting room with a modest kitchen, a parish office/meeting room and toilet 

facilities. 

 

Many improvements have been carried out recently to improve the facilities within 

the church, including the installation of a new sound and vision system which gives 

the ability to stream services through YouTube and Facebook platforms, which has 

been so important during the months of closure. 

 

 

 

A planned maintenance programme is in place, which strives to ensure that the 

fabric is kept at a sufficient standard to prevent a backlog of work and that the 

quinquennial inspection (next due in 2023) has no surprises.  
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St Nicholas Chapel was built by the Cistercian monks of Coggeshall Abbey around 

1140, and remains an important place of worship with a service on the first Sunday of 

most months.  

Occasionally weddings 

and baptisms take 

place.  The chapel has 

no electricity or running 

water and is not 

without its maintenance 

problems.  However, 

the main issues have 

been addressed in 

recent years.  

 

St Peter’s vicarage is 

situated at 4 Church 

Green, directly opposite 

the church.  It is an 

attractive five 

bedroom/three reception 

room family home, with a 

separate study/meeting 

room.  It benefits from 

attractive gardens at the 

front and rear. 

 

 

Finance 

 

The latest treasurer’s report and financial statements are available on request.   
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Worship at St Peter’s  
 

❖ The Parish Eucharist, sung each Sunday at 10.30am, is at the centre of church 

life.  The form of service is traditional – vestments are worn, and incense is 

used.  Once a month this is a United Benefice service.    

❖ The first Sunday of the month sees an All Age Eucharist with a more informal 

tone and involvement of children and young people.  

 

 

 

❖ Holy Eucharist is also said at 8.00am every Sunday (other than on first 

Sundays), 8.00am on Tuesdays, and 10.00am on Thursdays.   

❖ Choral Evensong takes place on the fourth Sunday of the month.  

❖ Eastertide, Advent and Christmas are marked in traditional style, 

incorporating a series of services and other celebrations.  

❖ In a typical year, St Peter’s hosts around eighteen baptisms, seventeen 

weddings and twenty five funerals. 

❖ The latest electoral roll numbered 143.  
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Music at St Peter’s  
 

Music is a central part of the worship and 

outreach ministry.  We are currently 

seeking a new Director of Music, but we 

are very fortunate to have a highly 

qualified acting Director.  At present the 

choir is in a transitional phase, currently 

numbering 22 choristers of all ages.  The 

west end organ was successfully rebuilt 

and restored in 2015.  

 

St Peter’s also provides a popular venue for 

concerts by choral societies, orchestras and 

other musicians.  We also hold our own 

summer lunchtime series, and stage 

concerts to celebrate the Flower Festival 

and Christmas season.   

 

 

People & Activities  
 

At St Peter’s, the vicar will enjoy the support of two licensed lay ministers, three 

more in training for lay or ordained ministry, and one retired priest.  Many church 

family members serve at the altar, lead intercessions and act as sidesmen and 

readers, and some thirty members of the congregation are authorised lay ministers of 

Communion.  The PCC also employs a part-time parish administrator to assist in the 

church office and significantly ease the paperwork burden.  

 

Many members volunteer enthusiastically in activities which include:   

 

❖ The pastoral care team 

❖ A baptism coordinator  

❖ The bell ringers  
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❖ The churchyard team  

❖ The widely renowned annual Flower Festival  

❖ Coggeshall’s Open Gardens   

❖ Parish lunches   

❖ A weekly men’s group  

❖ Knit and Natter   

❖ “The Link” church magazine   

❖ A long-established “twinning” link with Emmanuel Church, Forest Gate 

❖ Children’s activity mornings at Easter and Harvest Thanksgiving   

❖ The ‘money box holder’ scheme for The Children’s Society  

❖ Collections and coffee mornings for Christian Aid week  

❖ Participation in the nightly Soup Run for the homeless of Colchester 

❖ Coggeshall Churches Together involving members of St Peter ad Vincula, 

Christ Church (formed in 1989 when the Methodist, Baptist and United 

Reformed churches came together) and St Bernard’s (Roman Catholic)  

 

Young People at St Peter’s 
 

We are proud of and hope to promote and expand our work with the young people of 

the community.  The Coggeshall Youth Project 

(CYP) is a charitable trust supported by Churches 

Together in Coggeshall.  CYP employs a full-time 

Christian youth worker who, with the support of 

volunteers, runs four successful groups covering 

ages eight to eighteen.  Regular visits are made to 

both Honywood School and St. Peter’s Primary 

School.   
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Schools in the Parish  
  

St Peter’s Church of England Primary School   
 

 

 

“Our school is nice, caring, and compassionate.  We are proud of our school and 

treat each other with respect and this is very important to us….We would like our 

vicar to come to our events, like the Christmas Fair and to see what our days are 

like here…We would like someone who is caring, helpful, polite and most 

importantly fun! To squirt us with water, role play and act out stories like  

Open The Bible and help us with our work.” 

 

St Peter’s C of E Voluntary Controlled Primary School has just under 300 pupils from 

Reception to Year 6. An Ofsted inspection carried out in June 2017 found that 

“pupil’s achievement across the school is good… The leadership team has maintained 

a good quality of education… There is strong teamwork among staff and morale is 

high.”  In addition, the SIAMS Report of January 2018 reported that “Christian 

values are both explicitly and implicitly evident throughout all aspects…Religious 

Education and Collective Worship are valued by all pupils” and stated that the school 

had “a very close relationship with the local church.” 

  

Throughout the year the children make visits to the church and the whole school 

gathers at St Peter’s for special occasions, including a carol service and end of term  
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services.  Some school assemblies are led by clergy, others by the CYP youth worker 

and the rest by staff.  ‘Open the Bible’ volunteers from Churches Together take a 

weekly assembly in the school and the church’s foundation governors attend parents’ 

evenings to explain their role. 

 

Honywood School   

Honywood School provides secondary education for around 1,000 pupils in Years 7 

to 11.  In 2017, Ofsted confirmed the school as “good.” Honywood does not have 

specific links with the church, but pupils make visits as part of their religious 

education work and in 2019 were actively involved in CitizenUK community work for 

the church.  Many members of the youth groups are pupils at Honywood. 
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The Parish of Cressing 
 

 

 

Introduction 
 

Cressing Village has two Anglican churches - All Saints and St Barnabas.  All Saints 

dates from circa 1130 and, whilst there are no facilities at present, we have ambitions 

to rectify this in the near future.  Churchmanship here was traditionally High Church, 

but in recent years has become less so, and we have embraced new ways of worship 

such as ‘café church.’  Our current congregation is faithful and committed and has 

been for many years.  Attendance at services such as the Annual Service of 

Remembrance demonstrate the strong bonds between the church and the local 

community. 

 

St Barnabas is a mission church licensed for Holy Communion and Baptism and is 

owned by the Cressing PCC.  It was built by the parishioners in the 1950s and has a 

kitchen and toilet facilities.  The local Parish Council office is located here.  There is 

also an Evangelical Church in the village with which we have developed a cordial 

relationship. 

 

The local neighbourhood plan for Cressing suggests that the population is due to 

expand rapidly and substantial new housing development is already underway.  We 

recognise this as an excellent opportunity for growth and outreach and we will wish 

to nurture any newly formed community. 
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Pastoral Care is a high on our priority list and home visits by the vicar would be an 

important step to encourage more people into our Church Family. 

 

People & Activities 
 

All Saints and St Barnabas are at the heart of village life.  Many organisations meet at 

our churches and we host a wide range of community-focused events, including: 

 

❖ Cressing Events Volunteers, which organises lunches for the senior citizens 

❖ Connections, a monthly coffee morning with games for the senior citizens 

❖ Cressing Art Group 

❖ MacMillan fund-raising coffee mornings 

❖ Organ recital concerts and other social evenings 

❖ Knit and Natter Group 

❖ Book Club 

❖ Wine Club 

❖ Toddler Group 

❖ Sing and Sign 

❖ Yoga 
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Cressing Primary School 
 

The links with the local primary school present an opportunity which we are keen to 

develop. 

 

 

 

The School is within walking 

distance of both St Barnabas and 

All Saints.  There are 

approximately 186 pupils which 

enables a very caring family 

situation where good, polite 

behaviour is encouraged. 
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The Parish of Stisted & Bradwell with 
Pattiswick 

 

Introduction 
 

All Saints Church in Stisted and Holy Trinity in Bradwell 

welcome Christians and all those who seek to connect to 

Christianity.  Everyone is welcome, no matter their age, 

beliefs, or background.  Our parish logo is a Rainbow cross, 

which was purposefully chosen because of its inclusive nature. 

 

 

 

 

Our churches are either side of the busy A120 corridor.  Holy Trinity in 

Bradwell is now a Festival Church and is currently closed due to a lack of facilities 

and its layout, which does not support social distancing during the coronavirus 

pandemic. 

 

 



22 

All Saints 

Church in 

Stisted has been 

modified several 

times; it has a 

kitchen and 

toilet facilities.  

The most recent 

works include 

sound-proofed 

glass and oak 

doors which can 

be folded back 

for large weddings and concerts, a church café and children’s play area, and audio-

visual equipment. 

 

Worship at All Saints 
 

Alongside our more 

conventional 

communion and family 

worship, services have 

included ‘Breakfast B4 

Church,’ Café Church, 

Pet Services, ‘In Living 

Memory’ memorial 

services for the recently 

bereaved, and a ‘Songs 

of Praise Top 10 

Worship Songs.’  We 

aim to provide many ‘entry points’ for those who are unused to attending church or 

those for whom it is an unfamiliar experience.  This approach is gradually bearing 

fruit and we have been delighted to welcome more families into the congregation. We 

currently have an Ordinand undertaking her training at All Saints. 
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People & Activities 
 

 

All Saints currently hosts a diverse range of 

activities, including  

 

❖ The churchyard gardeners’ group  

❖ Flower arrangers 

❖ Messy Church 

❖ The autumnal fayre 

❖ Musical concerts 

❖ Macmillan coffee mornings,  

❖ Pop-up art displays 

❖ Our community choir 

 

 

 

Stisted Church of England Primary Academy 
 

Stisted Church of England Primary Academy holds many of its celebrations and 

festivals within the church building.  Many of our congregation have served as school 

governors or have had children attend the academy. 
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Fairways Child Care Centre, a small 

family run nursery school, is housed 

in the Old School Rooms next door to 

All Saints Church.  The PCC has 

landlord responsibilities for the 

building and enjoys a good 

relationship with our tenants.  The 

income from renting the Old School 

Rooms is an important income source 

for the church. 

 

 

 

 

 

 

Conclusion - Is this door opening for you? 
 

Thank you for taking the 

time to read our profile.  

We hope it has inspired 

you to consider whether 

our benefice might be the 

next step in your own 

mission.  There are great 

opportunities and 

challenges here for the 

right person, and a warm 

and committed church 

family which will welcome 

you with open arms. 

 


