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INTRODUCTION

Background to the Diocese and University of Essex

The Diocese of Chelmsford works throughout Essex and East London serving a population of over 3
million people.  There are currently 24 Deaneries subdivided into 463 parishes, with nearly 600
churches and over 500 clergy working across a catchment area of 1,531 square miles. 

In the Chelmsford Diocese we believe that God is calling his church to be a transforming presence.
Our vision is that the church - that is the people of God here in Essex and East London - should be a
transforming presence in every one of our parishes, schools, chaplaincies and fresh expressions.

These are our priorities:

• To inhabit the world distinctively
• To evangelise effectively
• To hold ourselves accountable to one another and to God for the stewardship of the gospel
• To re imagine the way we minister so that each ordained minister and each individual Christian

discovers their part in God's ministry and so that each church flourishes.

The University of Essex was named University of the Year at the Times Higher Education Awards 2018
for their determination to do things differently and put student success at the centre of everything
they do. They are gold rated in the Teaching Excellence Framework 2017 and in the top 25 for
research quality in The Times and Sunday Times Good University Guide. This year they were also in
the top 15 for the seventh year running in the National Student Survey for overall student satisfaction
(2019, overall student satisfaction, English mainstream universities). They are committed to two things:
excellence in teaching and excellence in research. They put student success at the heart of their
mission, supporting every student from every background to achieve outstanding outcomes; preparing
their students to thrive in their future lives.

At the University of Essex, you can find the world in one place.  The University brings together
students and staff from over 140 counties – a vibrant mix of faiths, beliefs, and cultural traditions
across three campuses. 

The University of Essex recognises the important role that faith, belief, and spirituality plays in the lives
of many people. Their multi-faith approach to supporting the University community respects and
celebrates difference between faiths and beliefs.  The Faith Centre has had a presence at the
University of Essex since its inception in the 1960s and exists to provide spiritual and pastoral support
to staff and students of all faiths or none.  The Chaplaincy team offers staff and students pastoral
support, a confidential listening ear, and spiritual advice. 

The Chaplaincy space at Colchester is a place of calm and peace – a sanctuary where anyone in the
busy University can be still with their thoughts, meditate, or pray – alone or with a Chaplain.  The
Chaplaincy offers a safe place to practise or explore faith, either on campus or by connecting staff or
students to a local place of worship. Staff and students may also like to attend one of the services or
events in the varied programme, organised by the Chaplains or Students’ Union Faith Societies.
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FOUR ELEMENTS TO THE ROLE

There are four interrelated aspects to the Chaplain’s role:

To work as a member of the Chaplaincy Team

• Providing a faith based pastoral and advisory presence for staff and students
• Supporting the work of student societies as appropriate
• Supporting and advising the University on matters of faith and ethics on request, including          

attendance at University committees on behalf of the Faith Centre
• Helping create links with and between faith communities working within the guidance on 

Building Good Relations with People of Different Faiths and Beliefs produced by the Interfaith 
Network for the UK on http://www.interfaith.org.uk/about-ifn/values-of-ifn

• Supporting the University’s response to critical incidents/student death

To support the University’s engagement with Citizens UK

• Essex University is a dues paying member of Colchester Citizens/Citizens Essex, an alliance of 
Citizens UK (www.citizensuk.org). As such it is actively engaged in working with other 
organisations across Colchester and Essex on issues of justice that concern them. 

• The chaplain will have an opportunity to help students and staff build meaningful and engaging 
relationships with other organisations that are in membership with Colchester Citizens and 
Essex Citizens to build power for social change.

To offer something that will enrich student experience at the University

• Essex Vice-Chancellor Professor Anthony Forster said: ‘Founded as a progressive university, 
at Essex we are prepared to stand out from the crowd - and challenging convention is in our 
DNA. We are a community of talented, committed people, a university that is putting our staff 
and students first, and home to those who want to make the world a better place.

• At a meeting in June 2019, Professor Anthony Forster was keen to explore ways in which the 
extra-curricular activities of students could make a positive contribution to the students’ 
spiritual and emotional development, to their well-being and to their academic life. Particular 
reference was made at the meeting to the arts (including visual arts, music, poetry and 
theatre).

To work closely with the local churches in Colchester

• The Diocese of Chelmsford seeks to ensure that no priest has to work in isolation.

• The Churches in Colchester Deanery (particularly the parishes of Colchester St Johns,  
Greenstead w Colchester St Anne, Wivenhoe and Colchester St Stephens) have formed a  
Chaplaincy Support Group to support the new chaplain and work with them to facilitate 
mission among students and the university community

• There is an active Colchester branch of Friends International, a Christian charity that supports 
international students in the UK. 
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ABOUT THE FAITH CENTRE

The Faith Centre has had a presence at the University of Essex since its inception in the 1960s and
exists to provide spiritual and pastoral support to staff and students of all faiths or none. 

The University recognises the importance that faith and belief may play in the lives of our staff and
students. The University provides Chaplaincy space and facilitates the invitation of officers of faith to
work as Chaplains or to be officially linked to the University as a local/national faith representative,
with conditions outlined in a Memorandum of Understanding and in wider policies. 

Due to the University having a duty of care to all staff and students, it may intervene at any time if any
concerns may contradict this duty of care. In the University of Essex structure, the Faith Centre is 
included within the portfolio of the Academic Section and is promoted to students and staff seeking
pastoral and spiritual support. 

The Chaplaincy team who run services within the Faith Centre are not University of Essex employees.
The University recognises that role-holders within the Faith Centre are responsible to the religious
body or organisation that they represent.  The University requires those religious bodies/organisations
to be respectful of the University ethos, strategy, and policies, and for their representative officer to
work in accordance with these arrangements as well as the Memorandum of Understanding.

The Faith Centre has a Chair role, elected by the Chaplains and approved by the Academic Registrar.
The Faith Centre Chair works to represent the Faith Centre, working closely with the Centre 
Co-ordinator.  The Chaplains and operations of the Faith Centre are closely supported by a Faith and
Community Manager, employed by the University of Essex.  The Faith and Community Manager is 
employed to act as link-point between the University and Faith Centre, supporting both parties in the
management of the arrangements which ensures the Chaplaincy operated efficiently. 

Students’ Union Faith Societies are ratified by the University of Essex Students’ Union. Students’ Union
Faith Societies are required to sign the Memorandum of Understanding in order to affiliate to the
Faith Centre, and commit to shared values regarding faith and belief at the University of Essex. 

Chaplains are encouraged to support the work of Students’ Faith Societies where applicable. These
Faith Societies have the opportunity to use Chaplaincy space for their activities when space is 
available, and to use available channels such as the Faith Centre website, social media, and notice-
boards to promote their Society and activities. 

The work of the Faith Centre is highlighted by an Annual Report to the University’s Student 
Experience Committee. The interests of the Faith Centre will be represented at this Committee by an
appropriate member of University staff. Additionally, the University’s Diversity Champion for Faith and
Belief will usually make an annual update to the University Steering Group, which oversees equality
and diversity at the University.
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THE MEMORANDUM OF UNDERSTANDING

Chaplains working as part of the Faith Centre must agree as part of their 
appointment to work within the terms of the Memorandum of Understanding.

The Faith Centre role-holders shall individually and collectively:

• Offer a warm welcome, whether you are a person of faith or not.
• Provide non-judgemental pastoral support for students and staff.
• Offer a confidential listening ear.
• Support or advise spiritually at the request of the individual.
• Help people explore their faith.
• Use the facilities provided by the University for the Faith Centre to help those in the 

University community to practise their faith on campus and to signpost other facilities available 
in the local area.

• Respect the need for space within the Faith Centre to be available for quiet reflection and 
prayer, either alone or with a Chaplain.

• With the support of the University where needed, co-ordinate religious services, celebrations, 
events, and festivals.

• Provide a programme of spiritual and social activities.
• Link to places of support and help within the University if needed.
• Support affiliated Students’ Union Faith Societies.
• Remain respectful of individual beliefs and not evangelise or proselytise.
• Show due respect for the sincerely held beliefs of others.
• Encourage multi-faith activity where University members can learn about other faiths, and 

celebrate common ground.
• Help individuals connect with on campus activities or their local faith community.
• Support and advise the University on religious/spiritual/faith matters, providing an expert 

resource in operational, strategic, and educational matters where needed.

All role-holders and affiliated Students’ Union Faith Societies should:

• Support and advocate a welcoming and harmonious shared environment in the Faith 
Centre.

• Work as a role-holder or operate as a University member (as applicable) within the University 
Regulations, Policies, Procedures, and Codes of Practice.

• Work with friendship and cordiality, actively creating and nurturing links with and between faith 
communities working within the guidance on Building Good Relations with People of Different 
Faiths and Beliefs produced by the Interfaith Network for the UK 

• Exercise self-restraint and a corner for the freedom and dignity of others. 
• Refer students or staff who might benefit from specialist support (e.g. counselling) to the 

relevant University service.
• Follow protocol when wishing to invite guests or assistants to the University. 
• Refer to the University of Essex appropriately. 
• Get involved in chaplaincy operations and development 
• The University of Essex allows voluntary segregation for acts of religious worship in line 

with the Equality Act 2010.
• Be vigilant that promotional materials are suitable for display and should not be distributed by 

unauthorised individuals or groups.



CHAPLAIN TO THE UNIVERSITY OF ESSEX                                                                                             Page 6

Job Description

KEY RELATIONSHIPS

As a Diocese, we believe that all ministry is:

• Collaborative – we work and learn together by nurturing partnerships locally, regionally, 
nationally and internationally.

• Creative – we are open to change and imaginative new ways of working

• Contextual – we are committed to the transformation and well-being of each locality and 
ministry context

• Contemplative – standing back, attentive stillness, prayer and theological reflection are the 
foundation for our action

• Accountable – to God and to each other.  We do not go it alone.

The key relationships for the Chaplain include:

• The Area Bishop of Colchester.
• The Chief Executive and Secretary of Chelmsford Diocese.
• The Colchester Area Youth Adviser.
• The local clergy members of the University Chaplaincy Support Group
• The parishes and churches of Colchester Deanery with links to the University.
• The Diocesan Education Department and the Youth Advisory Team.
• The Diocesan Safeguarding Team.
• The regional and national Chaplains Networks and the Church of England Education Office. 

• The Vice-Chancellor of the University.
• The Academic Registrar
• The Faith and Community Manager
• The Chaplaincy Team including Chaplains and Faiths Advisers of other Faiths
• The Students’ Union Faith Societies
• Student Welfare Services
• Students’ Union and Sabbatical Officers

• The Citizens UK Local Organiser
• The Chair of Colchester Citizens Steering Committee
• The Chair of Essex Citizens Steering Committee
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PERSON SPECIFICATION

We are looking for someone who is able to inspire, encourage and have credibility
with students and staff at the University and with clergy and members of local
churches. We are looking for someone who conveys a sense of joy, empowerment
and possibility.

The person appointed will be:

• An ordained member of the Anglican Church, with a degree (or higher) in Theology or 
Religious Studies

• A team player, able to draw on the gifts and skills of others and with the confidence to work 
alone as appropriate

• Willing and able to relate to and value all traditions in the Church of England and sensitive to
the social, cultural and economic contexts from which students come

• Prepared and willing to work outside normal office hours, including evenings and weekends 
as necessary

• Able to plan strategically, implement plans, motivate others and inspire change

• Experienced in networking within institutions and aware of issues affecting the HE sector

• Able to interpret faith and belief within the public square and academy

• Able to foster a culture of vocation and support people in their vocational journey

• Able to create attractive worship and to curate spaces of reflection and engagement

• Pastorally warm natured and committed to human flourishing

The person appointed will:

• Demonstrate appropriate credibility and an open, accessible style, which develops the gifts and 
potential of others and affirms them as human beings

• Have some experience of a multi-faith multi-cultural context

• Possess good IT skills, including MS Word, PowerPoint, email and online systems and be 
comfortable with and conversant in the use of social media

• Have participated or be willing to participate in Citizens UK’s training in community organising

• Have experience of and a passion for the arts (including visual arts, music, poetry and theatre) 
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OUTLINE TERMS AND CONDITIONS

Job Title: Anglican Chaplain to the University of Essex (Colchester Campus)

Oversight by: The Academic Registrar  
The Bishop of Colchester (Diocesan Line-Manager)
The Chief Executive and Secretary of Chelmsford Diocese (Employer)

Daily Contact: The Faith and Community Manager

Employment: The Chaplain is employed by Chelmsford Diocesan Board of Finance 

Salary The Chaplain is paid a salary of £26,880 per annum, plus house (for better
and Pension: performance of duties)

Housing: The Chaplain is required to live at the Chaplain’s House (close proximity to 
The University in Wivenhoe) for the better performance of his/her duties:

Mariners, Rectory Hill, Wivenhoe, Colchester, CO7 9LB

The house is provided free of rent and Council Tax.

Working Hours: This is a full-time role that requires the post-holder to work flexibly over a 
six-day week including some evenings and weekends. It is envisaged that the 
average working week will not exceed 48 hours.  

Licence: The post holder will be licenced as Chaplain University of Essex
and Associate Priest to participating churches in Colchester Deanery.

This post is subject to an Enhanced Plus DBS (Disclosure and Barring Service) 
Clearance (including Working From Home) and an Occupational Requirement 
that the post holder be an ordained minister.

Contract: This post is offered as a permanent contract.

Notice: The notice period is three months

Probation: There will be a probationary period of six months.

Appraisal: There will be an Annual Ministerial Review in line with diocesan practice.

Expenses: Expenses will be reimbursed on a monthly basis in line with the Diocesan 
Expenses Policy


