Top Tips for....working with young people

Honesty and authenticity is important to young people. They will see through any act. Be yourself - if you
are ‘cool’ and trendy that’s great, but don’t pretend to be. You'll look silly!

Always turn up when_You say you will. Young people need stability and someone they can rely on to do
what they say they will.

Listen to them. Listen to their music. Find out what they watch or read, what they spend their spare time
Icjomg. What their hopes and dreams are. You don’t have to like the same things as them, just respect their
ives.

Young people don’t work to the same timetable as most adults. If they need you, they need you now. Try to
be available when they need you, but it’s ok to set boundaries as long as everyone knows them. However, if
there’s an emergency, you may need to make exceptions.

It’s a two way street - they can learn from you, but you can also learn from them. Be humble, you don’t
automatically know best, take time to listen to their experiences. You might learn something amazing.

No one is perfect, don’t pretend to be! And if you don’t know the answer, say so.

Make lots of space for fun and relaxation. Young peoples lives are full of stuff they have to do. Make your
group a place they want to be.

Have a good team around you. Try to involve people of all ages so the young people have a variety of role
models to choose from - parents, grand parents, aunts and uncles.

Form a prayer team that meets regularly to pray for the youn%]people. You might also want them to pray as
ac}:ivitiesdare happening. You can also pair a young person with a prayer partner, taking note of good
safeguarding.

Ask younF people to join teams, reading in church or volunteering at the food bank. one of the best ways
for us to learn and to find community is to serve.



