[bookmark: _Toc75510857]Review Form (MDR with Diocesan Reviewer)
[bookmark: _Hlk77946151]Reviewee – please fill in any blank spaces and sections 1-6 before your review. The boxes will expand as you type.
	Name
	Click or tap here to enter text.
	
	

	Role
	Click or tap here to enter text.
	
	

	Ministerial Context (where you serve)
	Click or tap here to enter text.
	
	

	Date of appointment to role
	Click or tap here to enter text.
	
	

	Date of Review
	Click or tap here to enter text.
	
	

	Name of Reviewer
	Click or tap here to enter text.



Review of the past 18 months

1. Your life of Discipleship *
What sustains your life of discipleship in Christ?
Click or tap here to enter text.
What disrupts your life of discipleship in Christ?
Click or tap here to enter text.

2. Your life of vocation *
What informs your continuing vocation?
Click or tap here to enter text.
How might your vocation continue to develop; what could support that?
Click or tap here to enter text.

3. Safe and healthy cultures of your ministerial context
Reflecting on your most recent safeguarding training, what leadership behaviours have you developed and implemented over the last 18 months that have encouraged safer and healthier cultures in your ministerial context?
Click or tap here to enter text.
How might these be further encouraged; what could support this?
Click or tap here to enter text.

4.Your day-to-day ministry *
How were you called to your current role?
Click or tap here to enter text.
Overall purpose of role – what do you understand to be the main purpose of your role – this could be from your ‘charge’, the ordinal, the parish profile, etc.
Click or tap here to enter text.

5. Improving wellbeing
'For any minister, their wellbeing is the interplay of whatever mental health, physical health, spiritual health, financial, structural and relational factors contribute to that minister’s sense of settled joy and fulfilment’. Dr. Liz Graveling (Living Ministry Project)

Reflecting on the above statement, what’s missing to support your wellbeing? what tools or development would help you etc.
Click or tap here to enter text.
What’s possible for your wellbeing? aspirations for the future and how you hope to develop
Click or tap here to enter text.

6. Looking forward by looking back
Reflect on the last year to eighteen months, paying particular attention to any objectives/priorities* set at your last MDR with Senior Staff.

Did you set yourself objectives/priorities* at your last MDR with Senior Staff? If so please share them below.
Click or tap here to enter text.

Reflecting on these objectives/priorities*:
What has been life-giving? what has gone well, achievements and success
Click or tap here to enter text.

What has not been life-giving? what hasn’t gone well, obstacles, frustrations etc.
Click or tap here to enter text.

[bookmark: _Hlk77946569]Reviewee – please send your completed form, via email, to your reviewer, at least two weeks prior to the date of your review.

Towards the Future
[bookmark: _Hlk77946687]Reviewee and Reviewer – agree the contents for section 7 at your review, whilst reflecting on sections 1-6
7. What needs to happen next?
Reflecting on your conversations covering sections 1 through 6, what needs to happen between now and your next Senior Staff Review in 18 months’ time to move your journey forward?
Click or tap here to enter text.

[bookmark: _Hlk77946743][bookmark: _Hlk104882929]Reviewer, when agreed please send the completed form to the MDR Administrator, via email. DO NOT SIGN the form before sending it back to the MDR Administrator.

Signed (Reviewee): 



Signed (Reviewer):   



The completed, signed Review Form will be sent via Nitro Sign to the MDR Administrator who will distribute it to Bishopscourt, the reviewee’s Area Bishop, Archdeacon, and Area CMD Adviser.  
*  see definitions in Glossary of terms in MDR with DR Handbook 2 (2026)


