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Children and Youth Leader for The Three Churches
and Braintree Deanery Enabler


Job Title: 		Children and Youth Leader and Deanery Enabler (Braintree)
Location:	The Three Churches, Black Notley, Great Notley and Rayne, within Braintree Deanery, Chelmsford Diocese – Church of England
Accountable to:  	Incumbent Minister 
Employed by:  	St Peter and St Paul’s Church Black Notley 
Responsible for: 	Helping children, young people, carers and families become disciples of Jesus across the Benefice and Deanery
Contract: 	Full time 35 hours per week but would consider two part-time roles for  the right people (please email to see part-time role descriptions)
Term:			Initially 1 year fixed term, with potential to extend to 4 years
Salary Range: 		28,000-32,000 (depending on experience) + pension contribution 

Introduction
This is an exciting time to join The Three Churches.

The Three Churches consists of three rural/semi-rural Churches near Braintree. We are St Peter and St Paul’s Black Notley, an Anglo-Catholic Church situated on beautiful farmland; All Saints’ Rayne, a creative church at the heart of Rayne village, and the Church in Great Notley, an ecumenical church made up of four denominations (the Baptists, Methodists, URC, and Church of England). We are diverse in our worshiping styles, but we have a shared vision:

Together with God the Father, who makes us one family, we are generously collaborative.
Together with God the Son, who reconciles us, we are intentionally inclusive.
Together with God the Spirit, who inspires us to look outwards, we are courageously creative in mission.

We have seen growth in recent years in our All Age services and strong connections with local children and young people. We have a willing team of volunteers who support and recognise the importance of children and young people in the life of our churches. We are looking for a Children and Youth leader to help us make the most of the considerable opportunities for outreach, and to dedicate more time for discipleship.

Background to the role: children’s and youth work
Across the benefice, children’s and youth ministry is well established and delivered through a mix of paid staff and committed volunteers. 

In Black Notley, a paid worker has supported ministry since 2019, helping to develop a monthly All Age Eucharist with active children’s involvement, a regular Sunday Club, seasonal celebration events, holiday clubs and a Junior Choir. Great Notley has run initiatives such as a toddler group, Lego Club, Messy Church and Wiggle Church which have helped build links with local families. In Rayne, the work is led by volunteers who plan monthly All Age Worship, offer Godly Play sessions during Communion, and run the successful “Picnic in the Park” outreach during school holidays, which provides a weekly free lunch to primary school aged children and their siblings. Across the benefice we also run shared preparation for both First Communion and Confirmation.

Our Youth ministry is currently overseen by the Rector and volunteers, bringing young people from all three churches together. This includes a monthly games night for Year 5+ that has outgrown its previous building and there are plans for a newer faith‑exploration group.

Opportunities 
This role offers an exciting opportunity for a creative, visionary leader to build on strong existing foundations while bringing fresh ideas and exploring new possibilities. Each church offers their own unique character and strengths which we would like the new Children and Youth Leader to bring their imagination and energy to develop new ways to nurture faith in children, young people and their families. 

In Black Notley, we have a beautiful setting on farmland with opportunities to explore worship outdoors. In Great Notley, we have a newly installed fantastic sensory room, adjacent to our worship area, which lends itself to inclusive, sensory worship. And in Rayne, there is a strong, committed and enthusiastic team of volunteers already serving children and families with great passion. The right candidate will have the opportunity to support, encourage and inspire these volunteers, helping them develop their gifts and continue growing the work
Objectives of the role
• To lead and develop children’s, youth, and family ministry across the Three Churches, and support the wider Deanery in equipping volunteers and children’s workers to grow in faith.
• To introduce children and young people, aged 0-18, to God’s love in Jesus Christ and to nurture them in their faith. 
• To encourage and deepen the Christian discipleship of children, young people and their families. 
• To develop the team of volunteer leaders and helpers.
• To work with the Ministry Team to develop and implement the strategy for the children and youth work in the Benefice as part of the wider team.
Main duties and responsibilities 
1. To work closely with the clergy, and others in the leadership team to provide a welcoming, valued and safe environment to children and families, encouraging them to grow as disciples of Christ.
2. To lead a team of volunteers to run Sunday School across the Three Churches.
3. To invest in our relationships with local schools, building on existing connections, especially with White Notley, Notley Green, White Court and Rayne school, including leading occasional assemblies and exploring new initiatives. 
4. To lead the monthly Friday Youth Group Games Night with the support of volunteers.
5. To establish new opportunities and initiatives to give the Youth group the opportunity to explore faith. 
6. To plan and resource creative programmes that engage and encourage children and young people in their Christian journey including around Church Festivals.
7. To assist in outreach events for children and families across the Three Churches.
8. To support the recruitment, encouragement, training and development of the volunteer team working in our groups.
9. To assist in faith development e.g. assisting with First Communion and Confirmation preparation.
10. To ensure, in conjunction with the Benefice Safeguarding Officer and the Rector, that the Safeguarding policy and guidelines are fully implemented across all children’s activities. To adhere to the Parish health and safety and other policies, including carrying out risk assessments for all activities. 
11. To organise relevant administration, e.g. logistics, rotas, reports, communication with families and budget management. 
12. To carry out such other duties as the Rector may reasonably require.

Support and supervision 
1. You will report to the Rector. 
2. You will attend the weekly team breakfast and prayers from 8.30am-9.30am on Tuesday mornings at Great Notley whenever possible. This informal meeting helps build relationships in the team, shares good news and ensures that support and advice are readily available.
3. We encourage you to be an active member of one of the Three Churches or to demonstrate an ongoing commitment to worship and prayer in another local church. 
4. We are committed to supporting a healthy work life balance and will expect you to take your annual leave.
5. We encourage you to meet regularly with an agreed support group or supervisor. 
6. We will support you in undertaking appropriate training in children and youth work and safeguarding. 
7. You will be encouraged to attend the Mustard Seed Team Retreats for Children and Youth Workers three times a year. 
8. We will support your ongoing professional development through access to relevant courses and conferences to enhance your skills and knowledge.
9. This role could be undertaken in conjunction with training for a Christian Youth Work qualification. 

Salary and conditions 
The full terms and conditions (including working hours, salary and final job description) will depend on experience. This, together with the start date, will be discussed and agreed with you during the appointment process.
As a guide, we will expect you to work 35 hours each week which will include Sunday mornings, the Tuesday team breakfast and one Friday evening a month for youth group sessions. Other hours can be worked flexibly, either in the Office at The Church in Great Notley or at home when not attending activities. 
Salary is likely to be in the range £28-32,000. You will be entitled to six weeks holiday p.a. (including bank holidays). You will normally be expected to be available to take part in Christmas and Easter services and activities. 
You may choose to join our occupational pension scheme. 
This post requires an enhanced DBS check and you must have a continuing right to work in the UK. You will be required to undertake Church of England Leadership Safeguarding Training.
This post is subject to an occupational requirement that the postholder be a practising Christian under part 1 of Schedule 9 of the Equality Act 2010.


Person Specification
The Young People are looking for:
· someone who is “fun, not strict” 
· with a “good sense of humour” 
· who is “chilled”
· who “doesn’t mind craziness” 
· and “likes highland cows” 
Essential skills and experience: 
· Practising Christian (a reference will be required from your current church leader).
· Good knowledge of the Bible and the ability to share this with children and young people. 
· Ability to communicate with children, youth, parents and church workers, including being ‘up front.’
· Proven ability to engage and enthuse the 0-11 and 11-18 age groups and to disciple children and young people with a wide range of backgrounds and church experience.
· Experience of working with primary and/or secondary school aged children in a paid or voluntary capacity.
· Able to handle, with competence, a demanding and varied workload. Excellent time-management and prioritisation skills.
· Good personal administration and proficient use of IT.
· Good understanding of the need for professionalism in personal conduct. Exercising tact, discretion and confidentiality.
· Good understanding of safe practice in a children and youth work environment and sound knowledge of safeguarding requirements.
· Full UK Driver’s license.

 Desirable skills and experience
· Experience and understanding of different church traditions.
· Advanced level of education – e.g. A levels or Level 3 qualifications in appropriate subjects.
· Experience of supporting teaching of Early Years, KS1, or KS2 children in schools.
· Completion of Godly Play 3 day training course or willingness to undertake training.
· Experience of working with Pre-schools and/or Primary Schools, including assemblies, with a good understanding of their culture.
· Proven ability to recruit, equip, encourage and lead volunteer teams.
· Experience of working collaboratively with other children and youth workers or a ministry team.
· Qualification in youth work and/or the willingness to undertake such training alongside this role.
· Awareness of issues relating to young people.
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